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About “the Fox”

* Bachelor of Fine Arts in Music (Viola) & Master of Fine Arts in
Music Education from Carnegie-Mellon University

Currently:
* Five decades involvement in the field of education
* Member (Past State Chair 2016-24) of the PA Music Educators
Association (PMEA) Council for Teacher Training, Recruitment,
and Retention (10* years)
 State Coordinator of PMEA Retired Members (11 * years)

& Act 48 classes on Chapter 49 professional ethics competencies
* Presenter, author, blogger, and publisher of more than a dozen

articles and 22 * workshops/webinars on educator ethics, most

material archived at https://paulfox.blog/category/ethics/.

* Trainer/Instructor for the Thomas W. Bailey PDE-approved Act 45

“The WHO”

Retired:

* Performing Arts Curriculum Leader (7 years) &
music teacher for the Upper St. Clair Schools
(33 years) & Edgewood School District (2 years)

* Director/Producer of 29 Fall Plays, 30 Spring

Musicals, & 5 Holiday Musicals

School (USCSD) publications writer, editor, &

photographer (25 * years)

* Secretary/Treasurer for PMEA District One
(20 years)
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All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https.//paulfox.blog/ -

© 2026 Paul K. Fox https://paulfox.blog/



https://paulfox.blog/category/ethics/
https://paulfox.blog/
https://portal.ct.gov/SDE/TEAM/TEAM---Module-5
https://portal.ct.gov/SDE/TEAM/TEAM---Module-5
https://portal.ct.gov/SDE/TEAM/TEAM---Module-5
https://portal.ct.gov/SDE/TEAM/TEAM---Module-5
https://portal.ct.gov/SDE/TEAM/TEAM---Module-5
https://portal.ct.gov/SDE/TEAM/TEAM---Module-5
https://slideplayer.com/slide/12203932/
https://www.pa.gov/agencies/pspc/resources
https://danielsongroup.org/framework/
https://danielsongroup.org/framework/
https://www.nasdtec.net/
https://paulfox.blog/
https://dcps.dc.gov/

All Aboard the E3-Train DCMEA 1/30/26

PRE-TEST: “Which statement has the least validity?”

a. b. C.
Moral professionalism involves being Teachers, attorneys, doctors, nurses, Although not always defined in exact
well informed about students, education, counselors, therapists, and the clergy terms of school law or policies,
and content, confronting parents of have “fiduciary” duties: own the highest professional ethics are “standards that
underachieving students, cooperating legal duties of good faith and trust and assist practitioners within situation and
with colleagues to observe school are bound ethically to act in another systemic contexts in choosing the best
policies, and criticizing unsatisfactory party’s best interest. course-of-action.”
policies and proposing constructive

improvement.

d. e.

A code of ethics outlines a set of The intent of this ethics presentation is to
principles that affect decision making, emphasize the “minimum standards of
while a code of conduct delineates acceptable behavior” and focus on
specific behaviors that are required or specific illegal and unethical actions that
prohibited and governs actions. may result in disciplinary actions.

LAY music educator” ‘
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Today’s Targets - Keeping us “on track!
* Why are we so concerned about
continuous professional development
in ETHICS?
* How do we practice ETHICS? Why How - Your Process
* What is important in the “regs” and tiow ey -Your Process
our “codes” to understand, review -
and refresh over the long term? https://simonsinek.com/
6
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Starting out with the “WHY”

QUiCk... Can YOU identify the A
exact title or acronym of: The Wiyl
The nationally-recognized and recently revised

Code of Ethics to which educators can turn to
for help in professional decision-making?

(7 MICEE

Model Code of Ethics ror Educators

P All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https://paulfox.blog/ - p.

Why is this topic so important NOW?
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Why is this topic so important NOW?

Table 1: Cases of Educator Misconduct & Educator Sexual Misconduct in Each State

[State | # of Cases | Educator Sexual Misconduct
(n, %)
West Virginia (WV) 201 88 (43.8%)
| New Hampshire (NH) |94 120 (42.6%)
Vermont (VT) 47 14 (29.8%)
| Pennsylvania (PA) 11,901 1503 (26.5%)
["South Carolina (SC) 1851 210 (24.7%)
| Towa (IA) | 609 |92 (15.1%)
| Tllinois (IL) 129 111 (8.5%)
| Indiana (IN) [73 |'6(8:2%)

3,905 educator misconduct cases from Department of Education
w oo websites of the eight states between the years 2011 to 2020.

“Ute yceof 3
. PR “ https://academicworks.cuny.edu/cgi/viewcontent.cgi?article=1336&context=jj _etds
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Why is this topic so important NOW?

School staff sexual misconducts
(stats updated in 2022 by U.S. Dept. of Education)

iatpetppee

An estimated 1 in 10 students will experience school employee sexual misconduct
by the time they graduate from high school.

Source: U.S. Department of Education [ED). (2004). Educator sexual misconduct: A
synthesis of existing literature. Washington, DC: Office of the Under Secretary.

https://www.icmec.org/wp-content/uploads/2018/05/Infographic-Characteristics-of-School-
Employee-Sexual-Misconduct-2.pdf
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Same
study...

62%

high school
students

Average
age 560/0
female
15

https://www.icmec.org/wp-content/uploads/2018/05/Infographic-Characteristics-of-School-
Employee-Sexual-Misconduct-2.pdf
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PA Educator Misconduct Complaints Filed

Source: July 2022 report from the PDE Office of the Chief Counsel and
https://www.education.pa.gov/Educators/Misconduct/Pages/default.aspx

776 768 819

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

12
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PA Educator Mi1sconduct Complaints Filed

Source: July 2022 report from the PDE Office of the Chief Counsel and
https://www.education.pa.gov/Educators/Misconduct/Pages/default.aspx

357 disciplinary case resolutions

156 serious

license sanctions

m Public Reprimand (31)
Private Reprimand (12)

In
2 O ]_6 Local Action Sufficient (1)

13
Educator Misconduct Lookup Websites
https://www.nasdtec.net/page/PublicEdu_Misc Map
All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https.//paulfox.blog/ -
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Definitions —“Fiduciary”

* A person or organization that owes to another
the duties of good faith and trust.
The highest legal duty of one party to
another, it also involves being bound ethically
to act in the other's best interests.

* Can you name at least five careers of * Medical Professionals
professionals who are “fiduciaries...” —have a * Lawyers
legal responsibility to serve the best interests * Counselors (all types)

* the Clergy, and...

of their “clients?”
e Teachers

ralning

15

Definitions —“Ethical Equilibrium”

Foundations of what’s “right or wrong”

* Personal Morality: “Personal values and beliefs derived from one’s
life experiences... subjective and may or may not align with community
mores.”

* Regulations of Law: “Policies, statutes, and judicial activity that
articulate conduct absolutes.”

* Professional Ethics: “Professional ethical standards that assist
practitioners within situation and systemic contexts in choosing the
best course-of-action.”

* Professional Dispositions: “Agreed upon professional attitudes,
values and beliefs to be held by educational practitioners.”

“Beyond the Obvious” https://slideplayer.com/slide/12243050/
“Ethics in Education” https://vimeo.com/126979216

j foeeent Yo | @MEEH

R7ANL = o OONNN
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Definitions —=“Moral Professionalism”

* Coming to work regularly and on  * Cooperating with, or if necessary,
time confronting parents of underachieving

) ) ) students
* Being well informed about their

students and subject-matter * Cooperating with colleagues and
observing school policies so the whole

* Planning and conducting classes institution works effectively

with care

* Tactfully but firmly criticizing
unsatisfactory school policies and
proposing constructive improvement

* Regularly reviewing and updating
instructional practices

Source: Wynne, E.A. (1995). The moral dimension of teaching. In A.C. Ornstein (Ed.) Teaching: Theory into practice. (pp. 190-202). Boston: Alyn and Bacon

P | B e
> 7 o0

17

Which Standard Is 1t? = “Moral” vs. “Ethical”

1. Morality = A teacher decides 2. Ethics =
=  Principles to judge right not to drink a beer Behavior expected by

and wrong the group or profession
=  Often used to define when he sees a »  Practical, shared
personal character student enter the principles promoting
=  More abstract, subjective, fairness & expectations
e e, T o same restaurant?

Towa Board of

ucational Examiners

may not be religious

https://slideplayer.com/slide/12203932/

18
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Which Standard Is I1t? — “Moral” vs. “Ethical”

1. Morality = 2. Ethics =

=  Principles to judge right . . =  Behavior expected by
and wrong A teacher calls in sick the group or profession

= Often used to define to extend her =  Practical, shared
personal character . principles promoting

=  More abstract, subjective, vacation. fairness & expectations
more personal, may or o)
may not be religious : fows Boad of

%/ Educational Examiners

https://slideplayer.com/slide/12203932/
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Which Standard Is 1t? = “Moral” vs. “Ethical”

1. Morality = A coach posts pictures 2. Ethics =

=  Principles to judge right of herself online Behavior expected by
and wrong i o the group or profession

=  Often used to define wearing Only a bikini =  Practical, shared
personal character while on a beach principles promoting

=  More abstract, subjective, . fairness & expectations
more personal, may or vacation?
maynot be religous bt

https://slideplayer.com/slide/12203932/

SERE =[]
.)) "f"‘*‘@,,%m-: ”’

e
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Do high moral standards make us MOre vulnerable?

Are you more apt to commit ethics violations or professional misconducts
trying to “do good” for your students with the best of intentions?

* Wanting a student to do well results in changing the student’s grade or test scores

* An educator gives out his personal cell phone and states that,
“He is there to help, anytime, 24-7.”

* A counselor gives pre-natal vitamins to a student she knows is pregnant, but the parents do
not know of the pregnancy.

* A vegan teacher rants on Facebook about farm animal rights while teaching in a community
based in agriculture.

* A principal pays for a student to attend a summer camp.

owa Board of
llut IlI()l'l \I l X lmincr\

https://slideplayer.com/slide/12203932/

21
“Codes...” Conduct vs. Ethi
Two Types of “Codes...” CLONAUCT vs. ICS
n Violations of IA Teachers Code of Conduct In NY State Teachers Code of Ethics
Crimes, sexual or other immoral; conduct with or Educators nurture the intellectual, physical, emotional, social,
toward a student. u and civic potential of each student.
2 Misrepresentation, falsification of information. Edu_cators create, support, and maintain challenging learning
environments for all.
3 Misuse of public funds and property. 3 Educators commit to their own learning in order to develop
their practice.
4 Violations of contractual obligations. 4 Educators collaborate with colleagues and other professionals
in the interest of student learning.
5 Unethical practice toward other members of the 5 Educators collaborate with parents and community, building
profession, parents, students, and the community. trust and respecting confidentiality.
6 | t 6 Educators advance the intellectual and ethical foundation of
LICCIIDERCCES the learning community.
22
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Two Types of “Codes...” Conduct vs. Ethics
ﬂlﬂ

Crimes, sexual or o oral; conduct with or ,  Educators nurture the inte A
toward a studen and civic potential of eg#

aI physical, emotional, social,

Educators create, sif in challenging learning

2 Misrepresentati of information. 2 . \
environments for all.\ /
3 Misuse of public f roperty. 3 Educators commit to thel\, _/arning in order to develop
: their practice.
4 Violat Educators co her professionals
PENNSYLVANIA'S CODE OF 4 intheinteres £\
PROFESSIONAL PRACTICE [} S m / . s
i AND CONDUCT FOR e ducatorsco ||| NN Wl iy, builcing
profe EDUCATORS nmunity. trust and res
Educators advance the intellectual and ethical foundation of
6 Incompetence. 6

the learning community.

Mark, Michael L. and Madura, Patrice: Music Education in Your Hands (Routledge 2010)

23

Code of Conduct vs. Code of Ethlcs

* Similarities: Self-regulation and guidance of 7 Code of
(un)acceptable behaviors = Conduct

* Code of Conduct outlines specific behaviors that are
required or prohibited and govern actions

* Code of Ethics outlines a set of principles that influence
decision making

http://smallbusiness.chron.com/difference-between-code-ethics-conduct-2724.html

https://www.whistleblowersecurity.com/code-of-ethics-and-code-of-conduct-whats-the-difference/

24
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A Code of Conduct... @

* |s written and enforced by a LICENSING AGENCY

* Has COMMON VALUES required of members in the
profession/group

* Spells out REQUIRED & FORBIDDEN CONDUCT
* Sets-up a COMPLAINT PROCESS with a
* TRIER OF FACT

* Violations of which may impose SANCTIONS upon the =
member’s license

Training

DA o = OO

P All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https://paulfox.blog/ - p. 25
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A Code of Ethics<‘\> Is...

Not defined in exact terms of law or policies

Not a focus of family morals or values on which you
were raised

Not about issues of right/wrong or black/white, but
shades of grey

More open-ended: a selection from a set of possible
choices

Reflects on decision-making depended on the
circumstances of the situation

26
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Model Code of Ethics for Educators

* National Association of State Directors of
Teacher Education and Certification ( NASDTEC
National Association of State Directors
of Teacher Education and Certification

NASDTEC

has served as a professional membership organization representing state departments of education and
professional standards boards/commissions that are responsible for the preparation, licensure, and discipline of K-
12 educational personnel.

Jurisdiction members include all 50 states, the District of Columbia, the Department of Defense Education Activity,
Guam, and the Canadian province of Ontario.

Associate members include constituent organizations with an interest in the preparation, continuing development,
employment, and certification of educational personnel.

http://www.nasdtec.net/

27
Model Code of Ethics for Educators
* National Assoa.atlon of Stat.e.D|r(.actors of > First draft unveiled in 2015
Teacher Education and Certification Updated in 2021
* Principles » 5 Principles
I.  Responsibility to the Profession > 18 Secti
Il. Responsibility for Professional Competence ections
Il. Responsibility to Students > 86 Standards
IV. Responsibility to the School Community
V. Responsible and Ethical Use of Technology
28
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Model Code of Ethics for Educators

* National Association of State Directors of Development Partners
TeaCher Educatlon and Certiflcatlon American Association of Colleges of Teacher Education

American Federation of Teachers

Association of Teacher Educators

* Principles

I.  Responsibility to the Profession

Council for Accreditation of Educator Preparation
Council of Chief State School Officers

National Association of Elementary School Principals

Il. Responsibility for Professional Competence

National Association of Secondary School Principals
National Board of Professional Teaching Standards

Ill. Responsibility to Students

National Education Association

VVYyVVYyVYyVYVYVYY

National Network of State Teachers of the Year

IV. Responsibility to the School Community
V. Responsible and Ethical Use of Technology

29

Pedagogy lll.  Resource Allocation
A.  What to teach

B. How toteach

A.  Equity issues
B.  Fiscal authority and Influence
C. How to assess C. Budgets
. Enforcement Conduct
A.  Activities — association, district, Ea A
or union policies ‘
B.  Copyright issues
Teaching licensure and credentifg#

Ethics |y, Relationships

¥ # A. Conflicts with colleagues, administrators, or
parents

# B. Professional boundaries with students

C. Confidentiality

- D. Honesty
V. Diversity DE'BA

Lien, Joelle L. 2012. Ethical dilemmas of in-service music educators. Action, Criticism, and Theory for Music Education
Talning http://act.maydaygroup.org/articles/Lien11 1.pdf

o o

Students who break the law

30
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Models for Ethical Scenario Analysis

* Code of Conduct — Degree of Misconduct

These could also be used to analyze violations
of Federal Title IX, FERPA, teacher contracts,
and School District/local policies & regulations

Conduct
Recruiment and Retentiod All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https://paulfox.blog/ - p. 31
31
1- RED = “illegal” which may add criminal and civil penalties, fines,
jail time, etc.
2. @MNGE = “unethical” which will result in significant discipline Degrees of
action, suspension or revocation of certificate, and/or loss of job Misconduct
3. G@LD = “immoral” — no guarantee of major consequences §
except may result in lowering of year-end evaluation, §
earning a “warning” or “write-up,” or a job re-assignment 3 g’
4, PURP'.E = “unprofessional” — unlikely to result in major (3
+
consequences except damage to one’s professional reputation 4 Unprofeesional
5. Bl.UE = inappropriate, unwise, “bad for appearances” —
no consequences
5. GREEN =not a misconduct or inappropriate
All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https//paulfox.blog/ - p. 32
32
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Reflections:

A. What possible issues/concerns might
this scenario raise?

B. How could this situation become a
violation of the law, the “Code” or
other school/district policies?

C. In this situation, what are some
potential negative consequences for
the teacher and the student?

Degree of
Misconduct

Scenario: “Counseling Sessions”

33

Reflections:

A. What possible issues/concerns might
this scenario raise?

B. How could this situation become a

violation of the law, the “Code” or
other school/district policies?

C. In this situation, what are some
potential negative consequences for
the teacher and the student?

JURY: What is your judgement?
How do you find?

Degree of
Misconduct A

+
Unprofessional

All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https//paulfox.blog/ - p. 34

Scenario: “Counseling Sessions”

Mrs. K is a high school teacher whose husband recently
divorced her. During a lesson one day, Mrs. K breaks down
emotionally in front of her class. To calm everybody, she
explains her emotional state to her students and discusses
the end of her marriage. After school that day, a male
student visits Mrs. K to see if she has recovered. The student
explains that his parents are also divorcing, and he
understands her feelings. The student begins stopping in to
see Mrs. K more frequently and the pair begins spending
more time outside of class supporting each other. Her
colleagues become suspicious of her relationship with the
student and report the teacher’s actions to their principal.

34

© 2026 Paul K. Fox https://paulfox.blog/

17


https://paulfox.blog/
https://paulfox.blog/

All Aboard the E3-Train

Scenario: “Counseling Sessions”

Mrs. K is a high school teacher whose husband recently

Reflections:

A What possible issues/concerns might divorced her. During a lesson one day, Mrs. K breaks down
this scenario raise? emotionally in front of her class. To calm everybody, she

B. How could this situation become a

explains hecemational state ta her stiidents and djscusses

violation of the law, the “Code” or
other school/district policies?
: the end of| - [Egthics Violation = [
C. In this situation, what are some

the teacher and the student?

explains th ﬂ@ &,@SS? £

understants—rreryecmrgo—rrestuuerteegmostoPPIing in to
see Mrs. K more frequently and the pair begins spending
Degres ol A more time outside of class supporting each other. Her

g colleagues become suspicious of her relationship with the

student and report the teacher’s actions to their principal.

All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https//paulfox.blog/ - p. 35

JURY: What is your judgement?
How do you find?

=~

i) E 2 e

D7l o CORRMS

potential negative consequences for student vi9 'he student

35
. (o . . 77
Scenario: “Losing Contest Winner
Reflections: Jane S. was a first-year second-grade
A. What possible issues/concerns might
6 o et ths anuaton become teacher who took a sick day to compete
violation of the law, the “Code” or
e in a bikini contest on the Howard Stern
potential negative consequences for .. . .
the teacher and the student? show. In addition to appearing in a
JURY: What is your judgement? L
How do you find? bikini on the show, Mrs. S. also
RN ¢ discussed her sexual relationship with
g her husband.
All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https//paulfox.blog/ - p. 36 @ .0
36
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Scenario: “Losing Contest Winner”

Reflections:

A. What possible issues/concerns might
this scenario raise?

B. How could this situation become a
violation of the law, the “Code” or
other school/district policies?

C. In this situation, what are some
potential negative consequences for
the teacher and the student?

JURY: What is your judgement?
How do you find?

Degree of
Misconduct A
A

All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https//paulfox.blog/ - p. 37

Jane S. was a first-year second-grade
teacher who took a sick day to compete

inabikk—— - Stern
Ethics Violation =
show. | a

JOB LOSS!

blklnl TT CTTC IOTTOVY, TVIT I, J. UTIU

discussed her sexual relationship with
her husband.

0) PaiEes

D7l o CORRMS

37

B. How could this situation become a

violation of the law, the “Code” or
other school/district policies?

C. In this situation, what are some
potential negative consequences for
the teacher and the student?

JURY: What is your judgement?
How do you find?

Degree of
Misconduct A

+ W —
Unprofessional N I
S o O,
All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https//paulfox.blog/ - p. 38 &7 oee

Scenario: “Off-Duty Infraction”

James C. is a middle school teacher who was

Reflections:
A What possilessues/concerns might arrested for drunk driving. He goes to court

and is found guilty of the offense. When the
district moves to have him fired for his
second-time DUI conviction, Mr. C argues
that this offense has no influence over his
ability to instruct his students. Also, the
violation happened during the weekend on
his private time.

38
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Scenario: “Off-Duty Infraction”

Reflections: James C. is a middle school teacher who was
A whatpossible ssues/concernsmight - grrested for drunk driving. He goes to court

this scenario raise?
B.  H Id this situation b i ] o e
S andis) Eehics Violation & 7 the
other school/district policies? 9 Q
C. In this situation, what are some dls trIC1 Crimina I Pena Ities pr—
potential negative consequences for second

the teacher and the student? es

JURY: What is your judgement? that th JOB LOSS! his

How do you find? ability To INStruct Ais Students. Also, the
T violation happened during the weekend on
his private time.

39

Models for Ethical Scenario Analysis

* Code of Conduct — Degree of Misconduct

* Code of Ethics — Bad Voices in My Head

(7 MCEE

”” B W i It’s time for a...
s Scavenger Hunt!

40
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Model Code «Ethics e Educators.

PRINCIPLE |

RESPONSIBILI’I’YATO
THE PROFESSION
The professional educator knows that trust in the profession depends

upon a level of professional responsibility that may be higher than

the minimal standard of policy and law. This responsibility entails
holding oneself and other educators to the same ethical standards.

A- The p i d sponsibility to oneself
and the profession by:
1. Holding oneself responsible to Model Code of Ethics for Educators
(MCEE) and other ethics

2. Knowing and upholding the pvocedures policies and laws relevant

to professional practice regardless of personal views;

Monitoring and maintaining sound mental, physical and emotional

heaith necessary to perform duties and services of any professional

and taking when personal or
health-related issues may interfere with work-related duties:

‘ 4. Refraining from professional or personal activity that may lead to
reducing one’s effectiveness within the school community;

5. Refraining from using one’s position for personal gain and avoiding
the appearance of impropriety;

6. Taking responsibility and credit only for work actually performed or
produced, and acknowledging the work and contributions made by
others; and

7. a lack of or
not, in itsell, a defense of unprofessional conduct

W

coundl for Teacher Tralnty

™ W e oycleofa h
[ Y music educator *

Aecruitmant and Retenio®

of the MCEE is

“I didn't know it was wrong...”

1 1 M
It wasn't against the law...
All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https://paulfox.blog/ - p. 41

LA 7.

B.7he professional educator fulfills the obligation to address and

attempt to resolve ethical issues by:

1. ldentifying and taking reasonable steps to resolve conflicts
between the MCEE and the implicit or explicit demands of a person
or organization;

. Maintaining fidelity to the MCEE by taking proactive steps when
having reason to believe that another educator may be approaching
or involved in an ethically compromising situation;

3. from g or g against a person on the

basis of having made an ethics complaint;

4. Refr g from filing or g frivolous ethics complaints

solely to harm or retaliate; and

5. Cooperating fully and honestly during investigations and proceedings.

N

C. The professional educat and ady the prof
within and beyond the schoal community by:

1. ing in tful di issues that impact the

profession;

Influencing and supporting decisions and actions that positively

impact teaching and leaming, educational leadership and student

services;

. Staying current with ethics guidelines and decisions from
professional organizations and other relevant sources;

N

w

4. Engagmg with the greater educational community through
P and and
5. for and facilities to e
PP for all within the le:
community.
" A4

41

@

| | | Model Code « Ethic  Edcators

RESPONSIBILITYVTO
THE PROFESSION
The in the
m-mummumumm
the minimal standard of policy and law. This responsibility entails
holding oneself and other educators to the same ethical standards.

A.The,. fessi P

and the profession by:

. Holding oneself responsible to Model Code of Ethics for Educators
(MCEE) and other ethics

. Knowing and upholding the procedures, policies and laws relevant
to professional practice regardless of personal views;

. Monitoring and maintaining sound mental, physical and emotional

health necessary to perform duties and services of any professional

and taking when personal or
health-related issues may interfere with work-related duties:

Refraining from professional or personal activity that may lead to

reducing one’s effectiveness within the school community;

. Refraining from using one's position for personal gain and avoiding
the appearance of impropriety;

. Taking responsibility and credit only for work actually performed or
produced, and acknowledging the work and contributions made by
others; and

7. a lack of or

not, in itself, a defense of unprofessional conduct

ibility to oneself

[

w

>

o

o

coundl for Teacher Training

of the MCEE is

speaesrs B
music educator” *

Becrokment ond Resndo™

“'mnotarat...” 1.B. 2.

to address and
attempt to resolve ethical issues by:

1. ldentifying and taking reasonable steps to resolve conflicts
between the MCEE and the implicit or explicit demands of a person
or organization;

2. Maintaining fidelity to the MCEE by taking proactive steps when
having reason to believe that another educator may be approaching
or involved in an ethically compromising situation;

3. g from g or g against a person on the
basis of having made an ethics complaint;
4. Refi g from filing or g frivolous ethics complaints

solely to hann or retaliate; and
5. Cooperating fully and honestly during investigations and proceedings.

C.mep i and adh the prof
w;thrn and beyond the scbool community by:
1. in tul g g issues that impact the
profession;

2. Influencing and supporting decisions and actions that positively
impact teaching and leaming, educational leadership and student
services,

3. Staying current with ethics guidelines and decisions from
professional organizations and other relevant sources;

4. Engaglng with the grealer educational community through

p 9 and : and
5. A for and facilities to €
P for all within the lez
community.

All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https://paulfox.blog/ - p. 42 <L LIKYXRO®
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G MCEE

Model Code «Ethics e Educators.

“What's in it for me?” I. C. 1-5.

to address and

RESPONSIBILITY TO
THE PROFESSION

The knows that trust in the profession depends
w-mdmmumumm
hmmdmmmmmum
holding t to the same ethical standards.

A. The p i di
and the profession by:

1. Holding oneself responsible to Model Code of Ethics for Educators
(MCEE) and other ethics

. Knowing and upholding the pvocedures policies and laws relevant
to professional practice regardless of personal views;

. Monitoring and maintaining sound mental, physical and emotional
heaith necessary to perform duties and services of any professional

and taking when personal or

health-related issues may interfere with work-related duties:

. Refraining from professional or personal activity that may lead to
reducing one’s effectiveness within the school community;

. Refraining from using one's position for personal gain and avoiding

the appearance of impropriety;

Taking responsibility and credit only for work actually performed or

produced, and acknowledging the work and contributions made by

coundl for Teacher Tralning  others; and

7. ing a lack of or

not, in itsell, a defense of unprofessional conduct
“Life cycle of a h

sponsibility to oneself

)

w

»

o

o

of the MCEE is

Aecruitmant and Retenio®
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attempt to resolve ethical issues by:

1. Identifying and taking reasonable steps to resolve conflicts
between the MCEE and the implicit or explicit demands of a person
or organization;

. Maintaining fidelity to the MCEE by taking proactive steps when
having reason to believe that another educator may be approaching
or involved in an ethically compromising situation;

3. from g or g against a person on the

basis of having made an ethics complaint;

4. Refr g from filing or g frivolous ethics complaints

solely to harm or retaliate; and

5. Cooperating fully and honestly during investigations and proceedings.

N

C. The professional educat and adh the prof
within and beyond the school community by:
» P ing in tful issues that impact the

profession;

» 2. Influencing and supporting decisions and actions that positively
impact teaching and leaming, educational leadership and student
services;

. 3. Staying current with ethics guidelines and decisions from
professional organizations and other relevant sources;

’ 4. Engagmg with the grealer educational community through

P and i and
[ for and facilities to ensure Il
PP for all within the leaming <
community,

43
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“What's the big deal about standards?” II. A. 2.

PRINCIPLE 1l B.The,. oy s s 5 ——
ial h, and by:
RESPONs'B“m FOR 1. Recognizing others’ wovt by citing data or
PROFESS'ONAL COMPETENOE from or ic sources when
disseminating information;
The professional educator is committed to the highest levels 2. Using approp for the for which they
of professional and ethical practice. are intended and for which they have been validated to guide

educational decisions;

coundl for Tenchar Training

speaesrs B
music educator” *

Recrament and Rerentio®

All Aboard the E3-Train - Essential Educator Ethics -

3. Conducting research in an ethical and responsible manner with
appropriate permission and supervision;
4. Seeking and using evidence, instructional data, research and
A. The profi / ed di i to high professional knowledge to inform practice;
standards of practice through: 5. Creating, i storing, g and
1. Using the MCEE and other ethics codes unique to one’s discipline disposing of reco:ds and data relaing (o one's Ieseurch and
p ¥ = e practice, in accordance with, but not limited to, official guidance,
to guide and frame educational decision-making; ,
- 2. Incorporating into one's practice state and national standards, poicyand laws, and
5 5 3 > 6. Using data, data sources, or findings accurately, reliably and
including those specific to one's discipline; ethically.
3. for d opportunities for all students;
4. Accepting the responsibilities, performing dulres and providing
services to the area of certi andlor C- The professional ed P by acting
training of one's position; in the best interest of all students by:
5. g upon and one’s p skills, led 1. ing students' access 1o the curriculum, activities and
and competency on an ongoing basis; and resources in order to provide a quality and equitable educational
6. Ct to ongoing leaming. experience;

2. Working to engage the school community to close achievement,
opportunity and attainment gaps: and

3. Protecting students from any practice that harms or
reasonable potential to harm.

© 2026 Paul K. Fox - https:/paulfox.blog/ - p. 44 L RXRO®
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"" Model Code «Ethics e Educators.

RESPONSIBILITY FOR
PROFESSIONAL COMPETENCE

The professional educator is committed to the highest levels
of professional and ethical practice.

A\. The professional edi d itment to high
standards of practice through:

. Using the MCEE and other ethics codes unique to one’s discipline
to guide and frame educational decision-making;

"I just teach [subject]...”

use of data,
h, and by:
1. Recognizing others’ work by P y citing data or
from or sources when
disseminating information;
2. Using for the for which they

are intended and for which they have been validated to guide
educational decisions;

3. Conducting research in an ethical and responsible manner with
appropriate permission and supervision;

4. Seeking and using data, and
professional knowledge to mlovm practice;

5. Creating, i g. storing, g and

disposing of records and data nelalmg to one’s research and
practice, in accordance with, but not limited to, official guidance,
policy and laws; and

“...so don't ask me
. . 1.C.2
to do anything else!

councl for Tenchar Training

[ Y music educator” *

Recrument snd Rerentio®
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2. Incorporating into one's practice state and national standards, 6. Using data, data sources, of findings accurately, reliably and
including those specific to one's discipline; ethically.

3.A for opportunities for all students;

4. Accepting the responsibilities, performing dulles and providing
services to the area of certifi and/or C. The professional ed! Jo by acting
training of one's position; in the best interest of all students by:

5. Refk Upon and 9 one’s prof sxills, 1. g students' access to the curriculum, activities and
and competency on an ongoing basis; and resources in order to provide a quality and equitable educational

6. C to ongoing leaming.

experience;
» 2. Working to engage the school community to close achievement,
opportunity and attainment gaps: and
3. Protecting students from any practice that harms or
reasonable potential to harm.

45

Model Code « Ethic  Edcators

RESPONSIBILITY

The professional educator is committe

standards of practice through:

. Using the MCEE and other ethics codes
to guide and frame educational decision

. Incorporating into one's practice state a/
including those specific to one's disciplit

3. for op

Accepting the responsibilities, performin

services corresponding to the area of c¢

training of one’s position;

. Reflecting upon and assessing one'’s pn
and competency on an ongoing basis; @

6. Ce to ongoing profe leat

N

»

o

e, " 50 don't ask me
to do anything else!”

I.C.2

e All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https//paulfox.blog/ - p. 46

“I just teach [subject]...”

DOMAIN 4
PROFESSIONAL CON Professional Responsibilities = o o sources when

dJemonstrates responsible use of data,
sessment by:

citing data or

nents for the purposes for which they

of professional and ethical practice. 1 they have been validated to guide
| ethical and responsible manner with
d supervision;
ce, instructional data, research and
A. The professional ed. d inform practice;

)eminating, storing, retaining and
lata relating to one’s research and
th, but not limited to, official guidance,

or findings accurately, reliably and

demonstrates competence by acting
idents by:

8 10 the curriculum, aclivities and
de a quality and equitable educational

expenence;
» 2. Working to engage the school community to close achievement,
opportunity and attainment gaps: and
3. Protecting students from any practice that harms or
reasonable potential to harm.

46
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"" Model Code « Ethics w Educators.

PRINCIPLE 11l

RESPONSIBILITY TO STUDENTS

mmmm-mmumm
health, safety and well being of all students. The professional educa-
wmmmmwmwmu

maintains " and social
boundaries.
A\. The professional educator r the rights and dignity of all
students by:

1. Respecting students by taking into account their individual
characteristics, including but not limited to age, gender, culture,
setting, ability and socioeconomic context,

2. with with P y and in
settings;

3. C i with stud in a dear, ful and
sensitive manner;

4. Taking into account how appearance and dress can affect one’s

i and relati with

5. Considering the implications of
to students;

6. Engaging in physical contact with students only when there is a
clearly defined purpose that benefits students and continually
keeps their health, safety and well-being in mind;

7. Avoiding multiple relationships with students that might impair
objectivity and increase the risk of harm to their well-being or
decrease educator effectiveness;

gifts from or giving gifts

coundl for Tenchar Training

™ W e oycleofa h
[ Y music educator *

Aecruitmant and Retenio®

"My students are my friends!" 1L.A7.  Bo

8. there are no that allow for
to engage in romantic or sexual relationships with students; and

9. Considering the ramifications of entering into an adult relationship
of any kind with a former student, including but not limited to, any
potential harm to the former student, public perception and the
possidle impact on the educator's career. The professional
educator ensures the adult relationship was not started while the
former student was in school

B. The profe educator an ethic of care through:

1. Seeking to understand students’ educational, academic, personal
and social needs as well as their values, beliefs and cultural
background;

2. Respecting the dignity, worth and uniqueness of each individual
student including, but not kimited 10, actual and perceived gender,
gender expression, gender identity, sexual orentation, civil status,
family status, religion, age, disability, race, ethnicity, SOCIOECONOMIC
context and culture; and

3 and an that promotes the
emotional, intellectual, physical and sexual safety of all students.

C. The professional educator maintains student trust and confiden-
tiality when interacting with students in a developmentally
appropriate manner and within appropriate limits by:

1. Respecting the privacy of students and the need 1o hokd in
confidence certain forms of student communication, documents
or information obtained in the course of professional practice;

2. Upholding parents iguardians’ legal rights, as well as any legal
requirements, to reveal information related 10 legitimate concems
for the well-being of a student. and

3. Protecting the confidentiality of student records and 1
personal data in accordance with prescribed state an
laws and local policies.

47
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RESPONSIBILITY TO STUDENTS

mmmm-mmbmm
health, safety and well being of all I educa-
mmmwmmmmmm
maintains appropriate verbal, physical, emotional and social
boundaries.

A. The professional educat pects the rights and dignity of all
students by:

1. Respecting students by taking into account their individual
characteristics, including but not limited to age, gender, culture,
setting, ability and socioeconomic context,

2.10r with with
settings;

3.C i with stud in a dear, and

sensitive manner;

. Taking into account how appearance and dress can affect one's

and i ips with
5. Consi the i of
to students;
‘ 6. Engaging in physical contact with students only when there is a
coundl for Teacher Tralning clearly defined purpose that benefits students and continually
keeps their health, safety and well-being in mind;

. Avoiding multiple relationships with students that might impair

“life cycleof a h objectivity and increase the risk of harm to their well-being or

maksazrr decrease educator effectiveness;

y and in

r'S

gifts from or giving gifts.

~

Becrokment ond Resndo™
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“Never touch a student!” I1ll.A.6.

8. there are no that allow for
to engage in romantic or sexual relationships with students; and

9. Considering the ramifications of entering into an adult retationship
of any kind with a former student, including but not limited to, any
potential harm to the former student, public perception and the
possidle impact on the educator’s career. The professional
educator ensures the adult relationship was not started while the
former student was in school

B. The professit educator an ethic of care through:

1. Seeking to understand students’ educational, academic, personal
and social needs as well as their values, beliefs and cultural
background;

2. Respecting the dignity, worth and uniqueness of each individual
student including, but not lkmited 1o, actual and perceived gender,
gender expression, gender identity, sexual onentation, civl status,
family status, religion, age, disability, race, ethnicity, Socioeconomic
context and culture; and

3. and an that promotes the
emotional, intellectual, physical and sexual safety of all students.

C . The professional educator maintains student trust and confiden-
tiality when interacting with students in a developmentally
appropriate manner and within appropriate limits by:

1. Respecting the privacy of students and the need 1o hokd in
confidence certain forms of student communication, documents
or information obtained in the course of professional practice;

2. Uphoksing parents’iguardians’ legal rights, as well as any legal
requirements, to reveal information related 1o legitimat
for the well-being of a student. and

3. Protecting the confidentiality of student records and rel
personal data in accordance with prescribed state and
laws and local policies.

0)]3@@‘
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Model Code «Ethics e Educators.

“Never touch a student!” 1. A.6.

8. Ac there are no that allow for
to engage in romantic or sexual relationships with students; and
9. Considering the ramifications of entering into an adult relationship
of any kind with a former student, including but not limited to, any
potential harm to the former student, public and the

RESPONSIBILITY TO STUDENTS
The professional educator has a primary o p the
health, safety and well being of all The educa-
tor treats students with wmd respect, and establishes and
maintains and social
boundaries.

| educator r

A. The profe

students by:

the rights and dignity of all

. Respecting students by taking into account their individual
characteristics, including but not limited to age, gender, culture,
setting, ability and socioeconomic context,

2.10r with with P y and in

settings;

3. C i with stud in a dear, and

sensitive manner,

4. Taking into account how appearance and dress can affect one's
and relati with
5. Considering the ications of gifts from or giving gifts
to students;

. Engaging in physical contact with students only when there is a
clearly defined purpose that benefits students and continually

b

“No-touch policies” vs.
“ethos of care...”

It’s all about context!

* Motivation - the “why?”

* Purpose in terms of the needs of
student?

* Length of touch?

* Location (in public?)

* Frequency or repetition?

* Accepted or welcomed by student?

Z-Uphoiging parents Tegal ights, a5 well as any Tegal
requirements, 1o reveal information related 10 legitimab

Talrdng, P
K Ith, saf - : for the well-being of a student. and
2005 fholc hoath safety. and ol haing in mind 3. Protecting the confidentiality of student records and rel
7. Avoiding multiple relationships with students that might impair Sota I 80 nC8 with pres siate. and
objectivity and increase the risk of harm to their well-being or laws and local policies.
decrease educator effectiveness;
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Model Code « Ethic  Edcators

RESPONSIBILITY TO STUDENTS

mmmm-mmbmm
health, safety and well being of all I educa-
mmmmmmwmmm
and social

boundaries.

A. The professional educator
students by:

P the rights and dignity of all

. Respecting students by taking into account their individual
characteristics, including but not limited to age, gender, culture,
setting, ability and socioeconomic context,

2.10r with with

settings;

3.C i with stud in a dear, and
sensitive manner,

. Taking into account how appearance and dress can affect one's

and with

- 5. Consi the of
to students;

. Engaging in physical contact with students only when there is a
clearly defined purpose that benefits students and continually
keeps their health, safety and well-being in mind;

7. Avoiding multiple with students that might impair

objectivity and increase the risk of harm to their well-being or
decrease educator effectiveness;

y and in

IS

gifts from or giving gifts.

o

councl for Teacher ‘rn;imf@

speaesrs B
music educator” *

Racrurment snd RetsnBo®

“I's just a gift!” . A. 5.

8. there are no that allow for
to engage in romantic or sexual relationships with students; and

9. Considering the ramifications of entering into an adult retationship
of any kind with a former student, including but not limited to, any
potential harm to the former student, public perception and the
possidle impact on the educator’s career. The professional
educator ensures the adult relationship was not started while the
former student was in school

B. The profe educator

1. Seeking to understand students’ educational, academic, personal

and social needs as well as their values, beliefs and cultural

background:

Respecting the dignity, worth and uniqueness of each individual

student including, but not lkmited 1o, actual and perceived gender,

gender expression, gender identity, sexual onentation, civl status,

family status, religion, age, disability, race, ethnicity, socioeconomic

context and culture; and

3 and an that promotes the
emotional, intellectual, physical and sexual safety of all students.

~

C. The professional educator maintains student trust and confiden-
tiality when interacting with students in a developmentally
appropriate manner and within appropriate limits by:

1. Respecting the privacy of students and the need to hold in
confidence certain forms of student communication, documents
or information obtained in the course of professional practice;

2. Uphokding parents'iguardians’ legal rights, as well as any legal
requirements, to reveal information related 1o legitimat
for the well-being of a student. and

3, Protecting the confidentiality of student records and rel
personal data in accordance with prescribed state and
laws and local policies.
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RESPONSIBILITY TO STUDENTS

The professional educator has a primary obligation to promote the
health, safety and well being of all students. The professional educa-
boundaries.

A. The professional educator r
students by:

the rights and dignity of all

. Respecting students by taking into account their individual
characteristics, including but not limited to age, gender, culture,
setting, ability and socioeconomic context,

2. with with

settings;

3.C i with stud in a dear, ful and

sensitive manner;

P and in app:

4. Taking into account how appearance and dress can affect one's
i and relati with
5. Considering the ications of gifts from or giving gifts

to students;

Engaging in physical contact with students only when there is a

clearly defined purpose that benefits students and continually

keeps their health, safety and well-being in mind;

. Avoiding multiple relationships with students that might impair
objectivity and increase the risk of harm to their well-being or
decrease educator effectiveness;

o

coundl for Teacher Tralntn,

~

™ W e oycleofa h
[ Y music educator *

Aecruitmant and Retenio®
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(I@M “Wait 'til you hear what happened today” Ill. C. 1.

8. there are that allow for
to engage in romantic or sexual relationships with students; and

9. Considering the ramifications of entering into an adult relationship
of any kind with a former student, inchuding but not limited to, any
potential harm to the former student, public perception and the
possidle impact on the educator's career. The professional
‘educator ensures the adult relationship was not started while the
former student was in school

B. The p: i educator an ethic of care through:

1. Seeking to understand students’ educational, academic, personal
and social needs as well as their values, beliefs and cultural
background;

2. Respecting the dignity, worth and uniqueness of each individual
student including, but not kimited 10, actual and perceived gender,
gender expression, gender iklentity, sexual orientation, civl status,
family status, religion, age, disability, race, ethnicity, SOCIOECONOMIC
context and culture; and

3 and an that promotes the
emotional, intellectual, physical and sexual safety of all students.

c . The professional educator maintains student trust and confiden-
tiality when interacting with students in a developmentally
appropriate manner and within appropriate limits by:

» 1. Respecting the privacy of students and the need 1o hokd in
confidence certain forms of student communication, documents
or information obtained in the course of professional practice;

2. Upholding pacents‘iguardians’ legal rights, as well as any legal
requirements, to reveal information related 10 legitimat
for the well-being of a student. and

3. Protecting the confidentiality of student records and rel
personal data in accordance with prescribed state and
laws and local policies.

51
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| | | Model Code « Ethic  Edcators

PRINCIPLE IV

RESPONSIBILITY TO THE
SCHOOL COMMUNITY

The professional educator promotes appropriate relation-
‘ships and effective interactions with members of the
school community.

A. The professit ducator p appropriate and effective

i ips with p. (el ians by:
» 1.6 ing with o in a timely, and
itive manner that the studs ’ best
interests;

2. Demonstrating a commitment to equality, equity, diversity and
inclusion with parents/guardians;

3.C g the i of gifts from or giving gifts
to parents/guardians; and
4, 9 P with respect to student
i by or to p: [+] unless required
by law
B. The profe promotes appropriate and effecti
relationships with colleagues by:
coundl for Teacher Tralning 1. R i lleagues as fellow prof s and 9
civility when differences arise;
2. Resolving conflicts, whenever possible, privately and respectfully
“life cycleof a h and in accordance with policy;

w music educator” *

Becrokment ond Resndo™

“‘Don’t tell my parents!” Iv.A. 1.

3. Working to ensure a workplace environment that is free from
harassment;

. Collaborating with colleagues in a manner that supports
academic achievement and related goals that promote the best
interests of students;

. Keeping student safety, education, and health paramount by

and sharing records and
objectively in accordance with local policies and state and federal
laws;

6. the p i growth and of new
educators by supporting effective field experiences, mentoring or
induction activities across the career continuum;

. Ensuring educators who participate as mentors for new
educators, cooperating teachers and leadership positions are
prepared and supervised to assume these roles; and
D g a that are assig
positions in d: with their de I
preparation and/or training to maximize students’ opportunities
and achievement.

&

o

~

to

C. The p i educator p ppropriate and effe
i ips with the ity and other by:
1. i the highest i of
honesty and i of when

representing the school or district within the community and in
public communications;

2. Advocating for policies and laws benefitting stude
within the scnool community; and

3.C with ies, organiza
individuals in order to advance students’ best inte
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P

NCIPLE IV

RESPONSIBILITY TO THE
SCHOOL COMMUNITY
The professional ed promotes appropriate re
ships and effective interactions with members of the
school community.

<

A.The professic ducat appropriate and effective
relati ips with p ‘quardi by:

1. Communicating with p (] in a timely, and
manner that the studi " best

interests;
2. Demonstrating a commitment to equality, equity, diversity and
inclusion with parents/guardians;

3.C g the of pting gifts from or giving gifts
to parents/guardians; and
4, g with respect to student
by or to p. g unless required
by law
B.They:' jonal educator p. ppropriate and effecti
relationships with colleagues by:
cound for Teacher Training 1 as fellow and 9

civility when differences arise;
2. Resolving conflicts, whenever possible, privately and respectfully
and in accordance with policy;

™ W e oycleofa '
[ Y music educator i

Aecruitmant and Retenio®

(IFM “Did you hear what he said about you?” Iv.B. 1-2.

w

. Working to ensure a workplace environment that is free from
harassment;

. Collaborating with colleagues in a manner that supports
academic achievement and related goals that promote the best
interests of students;

. Keeping student safety, education, and health paramount by
maintaining and sharing educational records appropriately and
objectively in accordance with local policies and state and federal
laws;

6. the growth and of new
educators by supporting effective field experiences, mentoring or
induction activities across the career continuum;

. Ensuring educators who participate as mentors for new
educators, cooperating teachers and leadership positions are
prepared and supervised to assume these roles; and
D a that are assig to
positions in with their ed | credential
preparation and/or training to maximize students’ opportunities
and achievement.

&

o

~

C.The,,‘ ional educator p ppropriate and effe
jonships with the ty and other by:

1. the highest i of
honesty and of when
representing the school or district within the community and in
public communications;

2. Advocating for policies and laws benefitting stude
within the school community; and

3. Coltaborating with community agencies, organiza
individuals in order to advance students’ best inte

53
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RESPONSIBILITY TO THE
SCHOOL COMMUNITY
The nrofessionat ed p approp olati
ships and effective interactions with members of the
school community.
A. The professit ducator p appropriate and effective
i ips with p. (el ians by:
1. Communicating with p (] in a timely, and
lturally ive manner that the studi ’ best
interests;

2. Demonstrating a commitment to equality, equity, diversity and
inclusion with parents/guardians;

3.C g the i of gifts from or giving gifts
to parents/guardians; and
4, ining with respect to student
by or to p [+] unless required
by law

B. The professional educator promotes appropriate and effective
relationships with colleagues by:

1.R " It

9 as fellow profe Is and
civility when differences arise;

2. Resolving conflicts, whenever possible, privately and respectfully
and in accordance with policy;

MCEE 5ont ask for permission. Beg for forgiveness!”

IV.C. 1.and... Also, IV.D. 1-2.

3. Working to ensure a workplace environment that is free from
harassment;

. Collaborating with colleagues in a manner that supports
academic achievement and related goals that promote the best
interests of students;

. Keeping student safety, education, and health paramount by
maintaining and sharing educational records appropriately and
objectively in accordance with local policies and state and federal
laws;

&

o

g the p growth and of new
educators by supporting effective field experiences, mentoring or
induction activities across the career continuum;

. Ensuring educators who participate as mentors for new
educators, cooperating teachers and leadership positions are
prepared and supervised to assume these roles; and
D g a that are assig to
positions in d: with their ed: | creds I
preparation and/or training to maximize students’ opportunities
and achievement.

~

C. The p educator p ppropriate and effe
i ips with the and other by:
» 1. the highest of
honesty and of when

representing the school or district within the community and in
public communications;

2. Advocating for policies and laws benefitting stude
within the school community; and

3.C with ies, organiza
individuals in order to advance students’ best inte
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PRINCIPLE V

RESPONSIBLE AND ETHICAL
USE OF TECHNOLOGY
The the impact of consuming,
Mlu. distributing and communicating information through all
Mmmmuwbmw
boundaries associated with role, time and place are maintained when
communication.

using electronic

A. The professional uses gy in a resp ib
manner by:

-I Using social media P ily for of

teaching and learnmg per schoo! and dls!ncl policy. The professional
of usmg social media and direct

via with one’s i ions with
colleagues and the general public;

M “Isn’t the use of social media forbidden?” v. A. 1.

B.The,. fessi ducats dents’ safety and well-being

when using technology by:

1. Being vigilant in identifying, addressing and reporting (when appropriate

and in accordance with local s-:hool district, state and federal policy)
iate and illegal in or other forms;

2. Respodmg the privacy of students’ presence on social media unless
there is possible risk of harm to the student or others; and

3. Being attentive to (and i
possible cyber bullying incidents and their potential impact on the
student leaming environment.

c.The,. fessional ed\ i fid with the use of
technology by:
1. Taking iate and to maintain

of privileged information and stored or transmitted educational records;

2. Understanding the intent of Federal Educational Rights to Privacy Act
(FERPA) and how it applies to sharing student records electronically;

3. Ensuring the rights of third parties, including the right of privacy, are not
violated via the use of technology; and

4. Protecting information from being shared with unintended third parties

g profiles and keeplng pevsonal and prolemal Ilves distinct.

™ W e oycleofa h
[ Y music educator *

Aecruitmant and Retenio®

2. Staying current with trends and uses of school technology; through technology.
3.E for reli y and bias;
4. Respecﬂngu-;:'a‘llg:nt:al property nghls copyngh! and fair use when D The p y the appropriste use of
5. Understanding and abiding by policy and pmcedums on the use of technology in educational semngs by:

technology and 00"""“"03"0" 1. ing for equal and equi access to for all students;
6. g that some are records under 2. Promoting the benefits and clarifying ﬁhe Ilmnabons of various

the Freedom of Information Act (FOIA) and state public access laws;
7. Conmdenng the lmplncauons of sharing legally protected or other school paronls and

i either via p i or 3. that assist and enhance the
cound for Teacher Training do\nmslaooounls and teaching and leaming process;and 7 e

8. virtual 4. Practicing and advocating for cybersecurity to protect

and the integrity of the network.
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RESPONSIBLE AND ETHICAL
USE OF TECHNOLOGY

boundaries associated with role, time and place are maintained when

A.The,, fessional ed uses technology in a resp
manner by:
1. Using social media imarily for p of

teaching and learmng per sehoot and dlslncl pollcy T’he professional
the ions of usmg social media and direct
via with one’s ions with
colleagues and the general public;
smylng current wnh trends and uses of school technology;
y for reli and bias;
Respechng intellectual property ﬂghls copyngh( and fair use when
using and
Understanding and abiding by policy and procodums on the use of
technology and communication;
izing that some are records under
the Freodom of Information Act (FOIA) and state public access laws;
2 CMSIde'I‘\Q the lmplubons ol sharing legally pvolecled or o(her

.‘“.‘"N

.‘" L

-~

ll M Or curated your old social media posts?” V. A. 8.

B. The professi educator
when using technology by:

1. Being vigilant in identifying, addressing and reporting (when appropriate

and in accordance with local school, district, state and federal policy)
pprop! and illegal i in ic or other forms;

2. Respecting the privacy of students’ presence on social media unless
there is possible risk of harm to the student or others; and

3. Bclng attentive to (and

possible cyber bullying incidents and their potential impact on the

student leaming environment.

' safety and well-being

C. The professit intair fi with the use of
technology by:
1. Taking iate and to maintain

of privileged information and stored or transmitted educational records;

2. Understanding the intent of Federal Educational Rights to Privacy Act
(FERPA) and how it applies to sharing student records electronically;

3. Ensuring the rights of third parties, including the right of privacy, are not
violated via the use of technology; and

4. Protecting information from being shared with unintended third parties
through technology.

D The p: i¢ the appropriate use of
lechno/ogy in educational settlngs by:

for equal and access to for all
2 Promoting the beneﬂts and clarifying the limitations of various
wlm

school parents and

either via
councl for Tencher Training devices/accounts; and
8. fessi virtual
profiles and kooplng porsonal and prolmoonal lives distinct. «

= oo R
music educator” *

Recrament and Rerentio®
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3. ting i that assist and enhance the
teaching and leaming process; and

4. Practicing and advocating for cybersecurity to protect
and the integrity of the network.
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Models for Ethical Scenario Analysis

* All “Codes” — Deep Dive in Break Outs

From CSDE’s Teacher Education And Mentoring Manual:
“Teachers must engage in district-facilitated conversations that
focus on ethical and professional dilemmas and their
professional responsibility to students, the larger
school/district educational community, and to families.”

2. How could this

S!na" GI:OU situation conflict with
Discussion 1. What possible school policy,

! uestions; issues/concerns might state/country code of
this scenario raise? conduct, Model Code of
Ethics for Educators, or
case law?

Adapted from Module 5 3. In this situation, what 4. What

are some potential

of the Connecticut State .
negative consequences

Department of Education ; result in a more positive

Teacher Education Jor e Gl o outcome and/or what

= =4t students, fellow educators A ah

And Mentorlng Manua[ and the SChOOl proaCtlve measures mlg t

i ?
community-at-large? o o

responses/actions will

5. Please take 10 minutes
to prepare a reply with You need not agree!
educators in your
breakout room.
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(Ideal) Steps to Analyzing Case Studies

Mock Practice in Professional Ethical Decision-Making

Establish “safe” learning networks (informal?) with fellow educators.
Share a(n) incident or “hypothetical” scenario.

Discuss the conflicts & consequences (use the CSDE TEAM questions?)
Consider divergent opinions with an open mind.

In formal settings (PLCs or department/faculty meetings), summarize
the responses from the members of your group.

Although fictional, most of the fact scenarios are based on actual past
adjudications of state department of education court hearings.

nhkhwnNeE

JEBT

V.o oonull
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Additional Scenarios for Discussions

Blogsites on Ethics Case Studies

* Ethics for Music Educators - Part |l Case Studies
https://paulfox.blog/2017/09/01/ethics-for-music-educators-iii/

* Ethical Scenarios
https://paulfox.blog/category/ethics/

* Ethical Conundrums Revisited - Part |
https://paulfox.blog/2018/08/20/ethical-conundrums-revisited-part-i/

* Ethical Conundrums Revisited - Part Il
https://paulfox.blog/2018/10/14/ethical-conundrums-revisited-part-ii/

* Studies in PA Educator Ethics Case Law
https://paulfox.b|og/2021/06/26/studies—in—pa—educator—ethics—case{l?w/

60
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Ethical Scenarios — For Collegial Analysis

PA Educators: Your Ethical Codes & School Law
Act 45 & 48 Workshop Sessions  © 2023 pest k. Fax & Thomas W. Sy Attorvey o Low

. .
A d d | t I O n “Mock” Case Studies for More Sessions of Interactive Discussion
1

Mr. S Is a high school teacher

* Vrandng 5.

All Aboard

wha has been tutoring Melissa Mock Jury — Code of Conduct Scenarios
on an Advanced Placement

COUrse after Schoo! fOr Several | 1. RED. s wach s s 6k st

months. Although Melissa’s . e

academic performance has
been improving. Melissa’s
parents meet with the principal
about concerns they have
regarding Mr. §'s relationship
with Metissa, During their
tutoring sessions, Mr. § has

2. ORANGE « “srmcar whes o react i sgpeticam dncoten
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ISSIoNS

dies
lase Studies

given Melissa gift cards as R
rewards for her academic 6. GREEN - e 4 st o maswrerio
progress, driven Melissa home

after tutoring sessions, and even begun to communicate with Melissa vja text messaging during the evenings.
While they have no proof of any impropriety, Melissa’s parents are concerned. When the principal meets with
the teacher, Mr. S argues that his behavior is not inappropriate and that he is simply offering assistance to a

student in need.

. During lunch, Steven R. often walks around the faculty room giving his female colleagues back massages to help

them “relax.” Some of the teachers look visibly uncomfortable with the contact and attempt to avoid his

massages.

Melissa S. is a third-grade teacher in a rural school. Near the end of the year, Rodrigo enrolls in her class, even
though he cannot speak English. Ms. S. is frustrated because she feels she does not have the training to work

with a student like Rodrigo and complains in class that “people
shouldn’t come here if they can’t even speak our language.” One
of the students complains to her parents sbout what Ms. S said.
In the hallway one day, students from one of your classes stop
and ask you what you think of Mr. T. When you ask why this
would be Important to them, they explain that Mr. T. had gone on
a tirade In their class and complained about your abllity as a
teacher, One of them says that Mr. T. says that you were the
worst teacher in the school.

An itinerant special needs teacher travels from school to school.
After leaving Elm elementary school, the teacher travels to
Central elementary. A Central teacher has a biological child who
attends Elm elementary. Because of recent discipline issues with
some of the special education students, the teacher at Central
begins to ask the itinerant instructor about the behavior of some
of the children at Elm elementary. The itinerant begins to share
some of the concerns and specifics about the IEPs of those
children who were involved in a recent behavioral incident.

Connecticut State Dept. of Ed.

In Depth Discussion Questions

1. What possible issues/concerns
might this scenario raise?

2. How could this situation become a
violation of your school entity
policy, CPPC, other PA regulations,
statutes, MCEE, or caselaw?

3. In this situation, what are some
potential negative consequences
for the students, fellow educators,
and the school community?

4, Atthis point, what
responses/actions will result in a
more positive outcome and/or
what proactive measures might be
considered?

ducators-iii/

ndrums-revisited-part-i/

AW
ator-ethics-casedaw/

GRADE YOURSELF: “Which statement has the least validity?”

a.

Moral professionalism involves being
well informed about students, education,
and content, confronting parents of
underachieving students, cooperating
with colleagues to observe school
policies, and criticizing unsatisfactory
policies and proposing constructive
improvement.

b.

Teachers, attorneys, doctors, nurses,
counselors, therapists, and the clergy
have “fiduciary” duties: own the highest
legal duties of good faith and trust and
are bound ethically to act in another

party’s best interest.

d.

C.

Although not always defined in exact
terms of school law or policies,
professional ethics are “standards that
assist practitioners within situation and
systemic contexts in choosing the best

course-of-action.”

C.

A code of ethics outlines a set of
principles that affect decision making,
while a code of conduct delineates

councll for T ‘encher -rnm,—@

=Y eoeas B
music educator” *

Reerament and Resentio®

specific behaviors that are required or
prohibited and governs actions.

The intent of this ethics presentation is to
emphasize the “minimum standards of
acceptable behavior” and focus on
specific illegal and unethical actions that
may result in disciplinary actions.
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THE CHOICES WE MAKE...

You said that you had things to teach me. All we do, is face up to those choices, It’s always now or never.

And now, I see it all so clear. And obey our inner voices And although, god knows,
We're led, each moment that we live in, And hope we find our way. You chose the life you chose,
7o the only choice we're given. And all the choices we make I'm here because, just once,
Will we live by love or fear? Will shape our lives forever, You chose to love...

And you, you knew it's never easy. Evry path we take

It’s never black or white, When push comes down to shove,
Just shades of grey. Evry moment counts.

Feel free to reach out to paulkfox.usc@gmail.com

All Aboard the E3-Train - Essential Educator Ethics - © 2026 Paul K. Fox - https.//paulfox.blog/ - p. 63

© 2026 Paul K. Fox https://paulfox.blog/

32


https://paulfox.blog/

