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About “the Fox”

Bachelor of Fine Arts in Music (Viola) & Master of Fine Arts in
Music Education from Carnegie-Mellon University

Currently:
Five* decades involvement in the field of music education
State Coordinator of PMEA Retired Members (10* years)
Member (Past State Chair) of the PMEA State Council for Teacher
Training, Recruitment, and Retention (9* years)
Founding Director of the South Hills Junior Orchestra (42* years)
Steering Committee/School District Representative of the
quarterly magazine (31* years)
Staff Announcer for the USCHS Marching Band (39* years)
Trustee/Arts Chair/Communications Director for the Community
Foundation of Upper St. Clair (15* years)
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Paul K. Fox

Retired:

* Performing Arts Curriculum Leader (7 years) &
teacher in the Upper St. Clair Schools (33 years)
& Edgewood School District (2 years)

* Director/Producer of 29 Fall Plays, 30 Spring
Musicals, & 5 Holiday Musicals

* USCSD publications writer, editor, photographer
(30* years)

* Secretary/Treasurer for PMEA District One
(20 years)

https://paulfox.blog/
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Starting out with the “WHY

* Who inspired you to become
a music teacher?

* What is the definition of a e e comt e o et
“master teacher?” Why How - Your Process

* What is the purpose of music What - Your Process

. . . How What do you do? The result of Why. Proof.
education in the public schools?
What

* What is your teaching philosophy? https://simonsinek.com/

WHY are you going into this career?
P ———— Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 4
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Targets (the “WHAT”)

A focus on preservice training:
professionalism, ethics, & the essentials.

* Some tips on interviewing, branding,
marketing, and seeking employment

* Sharing of resources for the other
“stages” of your teaching career

(less emphasis on self-care, time management,
and retirement transitioning - visit paulfox.blog)

vocher Tradng
&
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Who Inspired You?
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Who Inspired You?

* Close your eyes. Imagine the face of your
favorite (music?) teacher, one you idolized.

* What were his/her most outstanding
qualities (3 adjectives). Write them down.

* Share one (most inspirational) in the chat.

* Any of these words come up?

Caring — Charismatic — Creative — Dedicated —
Dynamic — Exciting — Motivating — Musical —
Problem-Solving — Sensitive — Tireless — Visionary

Professional?

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 7

7
roefesesion
* Succeeded in and continues to embrace “higher education” P o
o _ , (Webster’s New World Dictionary)
* Updates self with “constant education” and retooling 2 ; a0
seeks ch dfindine b  doi hi a vocation or occupation requiring
eeks change and finding better ways of doing something advanced education and training,
* Like lawyers/doctors, “practices” the job; uses different and involving intellectual skills
techniques for different situations
* Accepts criticism (always trying to self-improve)
* Proposes new things “for the good of the order”
* Can work unlimited hours (24 hours a day, 7 days per week)
* |s salaried (does not think in terms of hourly compensation, nor expects pay for everything)
Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 8
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Qualities of a Professional

* Is responsible for self and many others

* Allows others to reap benefits and receive credit for
something he/she does

* Has obligations for communications, attending meetings,
& fulfilling deadlines

* Values accountability, teamwork, compromise, group goals, vision, support,
creativity, perseverance, honesty/integrity, fairness, and timeliness/promptness

* Accepts and models a very high standard of behavior, etiquette, appearance,
language, and ethics.

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 9

Who Are You? Developing a “Brand...”

* Describe yourself in three words, the
ones that matter most.
Write them down.

* Are any of these duplicates of the
traits of your model teacher?

* What do you suppose a prospective
employer (school district) would be
looking for in a music teacher?

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 10
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* Cooperation

* Optimism

* Pacing

* Spontaneity
* Structuring

Coencl Yot Tencher Trainie,

vt und Rt

Effective Teachers — Raising the Bar Further

Score HIGH on...

* Student engagement
* Monitoring learning

* Promoting self-sufficiency

Score LOW on...

* Abruptness

* Belittling

* Counting hours (“clock punching”)
* Defiance

* lllogical statements

* Mood swings

* Oneness (treating group as “one”)

Source: “The California BTES —
Overview of the Ethnographic

Study” by David Berliner and
William Tikunoff

* Recognition-seeking

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 11
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Technology

e Instructional

Educational Philosophy
Knowledge/Experience
Classroom Management

Oral Expression
Written Communications

Criteria for Hiring Educators

» Professional

Leadership
Teamwork

Judgment

Problem Solving
Planning & Organizing
Innovation

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 13

e Personal

Initiative
Dependability
Adaptability
Self-Insight and
Development
Energy/Enthusiasm
Appearance

13

Name:

Upper St. Clair School District
Professional Applicant Rating Form

Interview Date and Time:

Overall Rating (Circle One)
1 Unsatisfactory 3 Good
2 Satisfactory 4 Superior

Certification(s):

Position:

Unsatisfactory

Satisfactory Good Superior

Remarks:

Instructional:

A. Educational/Philosophy

B. Knowledge/Education
C. 2

D. Technology

E. Oral Expression

F. Written C

Professional:

G. Leadership

H. Teamwork

1. Judgment

J. Problem Solving/Decision Making

K. Planning and Or

L. Innovation

Personal:

M. Initiative

N. Dependability

O. Adaptability

P_ Self-insight and Development

Q. Energy and E

R. Appearance

Comments:

Signature of Rater:

Date:

14
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Who Are You? Developing a “Brand...”

* Do you plan to “sell” yourself as a
“specialist” or a “generalist?”

* Complete a full self-assessment.

* Learn the essential skill of storytelling.

* Practice the art of interviewing.

* Create a marketing plan: resume,
website, (e-)portfolio, business card.

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 15

15
* Number one skill to land a job:
“SHOW, don’t TELL!”
 Share personal examples of positive
3 WA:It’s&(/ourstoy? interactions with children,
W ' colleagues, and music programs.
2 * Relate meaningful true anecdotes
of your teaching & problem-solving.
“Stories are up to 22 times more effective than facts alone.”
“We are wired to remember stories much more than data, facts, and figures.”
https://leanin.org/education/harnessing-the-power-of-stories
Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 16
16
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Strategic Storytelling 101

* |dentify key impressions you want
to convey.

ﬂ What was your
o] first job?
=

III

* Pick interview stories that will “sel

%47‘
s the right message.

* Map out the plot of each story —
even past struggles or “Plan B’s.”

Paper boy! * Practice your stories, out loud and

in front of others.

https://bbcostorytelling.com/blog/how-to-effectively-use-storytelling-in-interviews/

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 17
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The 13 Biggies — Interview Questions

Tell us something about your strengths, challenges, and goals for the future.

Who had the greatest influence on you becoming a music teacher and why?

What are the most important qualities of an outstanding music educator?

Describe your classroom management procedures? How do you discipline your students?
Describe a successful lesson plan developed by you and how did you assess the learning?
How will you accommaodate students with special needs or varied interests in your classes?
How would you recruit students and “grow” interest in your music program participation?
Why is it important for students to be actively engaged in the arts?

What qualities do you possess that would make you an effective leader... team member?
10. Give some examples of materials you would use to build a diverse repertoire.

11. Discuss your process for developing the fundamentals a singing voice or steady beat.

12. Discuss your approach for teaching improvisation for the first time.

13. How do you select soloists, leadership positions, or rank seating in your ensembles?

LWKONU R WN PR
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Practice Rubric

T T N

Attitude a. Calm appearance, steady nerves
b. Enthusiasm, positive and helpful mood
c. Self-confidence/poise but no arrogance
d. Sincerity
e. Respect
f.  Attributes of a team player (collaboration)
g. Attributes of a leader and innovator
Speech h. Vocal tone and volume
i. Diction and clarity
j.  Speed
k. Expressivity
I, Pacing
Language m. Use of professional terminology and
vocabulary
n. Avoidance of “weak” words (“like” or
“sort of”)
0. Avoidance of verbal clutter (“ahhh” or
“umme

“On Topic”

Body

Preparation

p.
q.

5

<Sceow

Focus, relevance, avoidance of

“bird walking”

Careful listening/response to the
interviewer

Avoidance of unsubstantiated claims

Posture

Eye contact

Facial expressions, smiling

Avoidance of fidgeting/touching face/hair
or other body parts

. Knowledge of content

Organization (distribution of
resume/portfolio)
Anecdotes/evidence of
strengths/challenges

Research of district & questioning
interviewer

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 19
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Practice Rubric — Mock Evaluation

Attitude a. Calm appearance, steady nerves
b. Enthusiasm, positive and helpful mood b
c. Self-confidence/poise but no arrogance
d. Sincerity
e. Respect
f. Attributes of a team player (collaboration)
g. Attributes of a leader and innovator g
Speech h. Vocal tone and volume h
i. Diction and clarity
j- Speed
k. Expressivity
I. Pacing
Language m. Use of professional terminology and m
vocabulary
n. Avoidance of “weak” words (“like” or
“sort of")
o. Avoidance of verbal clutter (‘ahhh” or
“umm”)

e cydeols
s educator”

=

“On Topic”

Body

Preparation

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox -

Focus, relevance, avoidance of
“bird walking"”

. Careful listening/response to the

interviewer
Avoidance of unsubstantiated claims

Posture

Eye contact

Facial expressions, smiling

Avoidance of fidgeting/touching face/hair
or other body parts

. Knowledge of content

Organization (distribution of
resume/portfolio)

. Anecdotes/evidence of

strengths/challenges
Research of district & questioning
interviewer

https://paulfox.blog/ - p. 20
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Homework — Developing “A Plan”

» Standards: Define your personal mission, goals, and Rk
philosophy for teaching music, modeling the highest ideals of N/

professionalism, and becoming the “total music educator.”

* Ma rketing: Design and distribute “state-of-the-art” résumé,
e-portfolio, website, & business card.

¢ Skills: Compile a list of anecdotes and true stories of you
overcoming challenges, solving problems, and demonstrating
“best practices” of professionalism and self-improvement.

* Assessment: Practice, record, and evaluate
yourself answering job interview questions.

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 21
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https://paulkfoxusc.files.wordpress.com/2023/04/nafme-pmea-interview-clinic-s041523.pdf
S Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 22
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. Rookie/Practicing Years

I a
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Definitions —=“Fiduciary”

* A person or organization that owes to another
the duties of good faith and trust.
The highest legal duty of one party to
another, it also involves being bound ethically
to act in the other's best interests.

* Name at least five careers of professionals * Medical Professionals
who are “fiduciaries...” — have a legal * lLawyers
responsibility to serve the best interests of * Counselors (all types)
their “clients?” * the Clergy, and...

o Temchar T e Teachers.

Recrd e
Crmeen wnd heurss

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 24
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Definitions —“Ethical Equilibrium”

Foundations of what’s “right or wrong”

* Personal Morality: “Personal values and beliefs derived from one’s
life experiences... subjective and may or may not align with community
mores.”

* Regulations of Law: “Policies, statutes, and judicial activity that
articulate conduct absolutes.”

* Professional Ethics: “Professional ethical standards that assist
practitioners within situation and systemic contexts in choosing the
best course-of-action.”

* Professional Dispositions: “Agreed upon professional attitudes,
values and beliefs to be held by educational practitioners.”

Troy Hutchings

https://vimeo.com/126979216

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 25
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Definitions —“Moral Professionalism”

* Coming to work regularlyand on ~ * Cooperating with, or if necessary,
time confronting parents of underachieving

) ) ] students
* Being well informed about their

students and subject-matter * Cooperating with colleagues and
observing school policies so the whole

* Planning and conducting classes institution works effectively

with care

* Tactfully but firmly criticizing
unsatisfactory school policies and
proposing constructive improvement

* Regularly reviewing and updating
instructional practices

Source: Wynne, E.A. (1995). The moral dimension of teaching. In A.C. Ornstein (Ed.) Teaching: Theory into practice. (pp. 190-202). Boston: Alyn and Bacon

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 26
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Which Standard Is I1t? — “Moral” vs. “Ethical”

1. Moral = A teacher decides 2. Ethical =
=  Principles to judge right not to drink a beer =  Behavior expected by

and wrong the group or profession
= Often used to define when he sees a "  Practical, shared
personal character student enter the principles promoting
=  More abstract, subjective, fairness & expectations
morelpersenalmaylor same restaurant?

“/’\“’I Board of
. . Fl 5 lowa Board o
may not be religious &3 Educarional Examiners

—
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Which Standard Is 1t? = “Moral” vs. “Ethical”

1. Moral = 2. Ethical =

=  Principles to judge right =  Behavior expected by
and wrong A teacher calls in sick the group or profession

=  Often used to define to extend her »  Practical, shared
personal character . principles promoting

=  More abstract, subjective, vacation. fairness & expectations

more personal, may or o)
may not be religious

=) lowa Board of
¥/ Educational Examiners
% ational Exa

http://www.sai-iowa.org/Educator%20Ethics%20Facilitator%20Handbook%202017.pdf

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 28
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Which Standard Is I1t? — “Moral” vs. “Ethical”

1. Moral = A coach posts pictures 2. Ethical =

=  Principles to judge right of herself online Behavior expected by
and wrong ) o the group or profession

= Often used to define wearing only a bikini  «  practical, shared
personal character while on a beach principles promoting

=  More abstract, subjective, X fairness & expectations
more personal, may or vacation? R
may not be religious . @ sl

—
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Code of Conduct vs. Code of Ethics

Code of
Conduct

* Similarities: Self-regulation and guidance of
(un)acceptable behaviors

* Code of Conduct outlines specific behaviors that are
required or prohibited and govern actions

* Code of Ethics outlines a set of principles that influence
decision making

Al

http://smallbusiness.chron.com/difference-between-code-ethics-conduct-2724.html

https://www.whistleblowersecurity.com/code-of-ethics-and-code-of-conduct-whats-the-difference/

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 30
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RIGHT WAY

Code of Conduct vs. Code of Ethics

Right Way Right Way

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 31
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n Violations of IA Teachers Code of Conduct In NY State Teachers Code of Ethics
Crimes, sexual or other immoral; conduct with or 1 Educators nurture the intellectual, physical, emotional, social,
toward a student. ; and civic potential of each student.
2 Misrepresentation, falsification of information. ‘ 2 Educators create, support, and maintain challenging learning
environments for all.
|
3 Misuse of public funds and property. ‘ 3 Educators commit to their own learning in order to develop
‘ their practice.
4 Violations of contractual obligations. B . Educators collaborate with colleagues and other professionals
: in the interest of student learning.
5 Unethical practice toward other members of the Educators collaborate with parents and community, building
profession, parents, students, and the community. ‘ trust and respecting confidentiality.
6 | t ‘ 6 Educators advance the intellectual and ethical foundation of
LICCIIDERCCES the learning community.
Mark, Michael L. and Madura, Patrice: Music Education in Your Hands (Routledge 2010)
Scruiiment sod Rebe Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 32
32
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Code of Conduct vs. Code of Ethics
ﬂlﬂ

Crimes, sexual or o oral; conduct with or ,  Educators nurture the int
toward a studen and civic potential of e

al, physical, emotional, social,

in challenging learning

N

2 Misrepresentati of information. Educators create, 5
environments for all.

Educators commit to thel

3 Misuse of public f roperty.
: their practice.

arning in order to develop

4 Violat Educators co her professionals
PENNSYLVANIA'S CODE OF = intheinteres £\ =)
PROFESSIONAL PRACTICE | Sm / \ = ) o

5 Unet! AND CONDUCT FOR e ducatorsco ||| NN Wl iy, builcing

profe EDUCATORS nmunity. | trust and res

Educators advance the intellectual and ethical foundation of
the learning community.

Mark, Michael L. and Madura, Patrice: Music Education in Your Hands (Routledge 2010) g

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 33

6 Incompetence. 6

33
A Code of Conduct... @
* Is written and enforced by a LICENSING AGENCY § Code of B
* Has COMIMON VALUES required of members in the = Conduct
profession/group
* Spells out REQUIRED & FORBIDDEN CONDUCT
* Sets-up a COMPLAINT PROCESS with a
* TRIER OF FACT
* Violations of which may impose SANCTIONS upon the
member’s license
Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 34
34
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- c. Violations of any of the duties assistant or pager, including e-mails, 6. Shall exhibit consistent and
PENNSYLVANIA'S CODE OF prescribed by this chapter may be text messages, instant messages and equitable treatment and shall
PROFESSIONAL PRACTICE used as supporting in ions made by means of an not untawfully discriminate
AND CONDUCT FOR y i Internet web site, such as social media against students.
EDUCATORS by or on behalf of the PSPC under and social networking web sites, or 7. Shall not interf th
the act. Violations of this chapter mobile device applications. st\;evr:l's I::(Z':i;m pdaltlcal O u r‘ PA
L|cen5| ng AgenCY may aiso be an independent basis Harm—The impairment of leamning or o« civil rights and
) for a public or private reprimand h
§ 235.1. Mission. any physical, SPH
Discipline for conduct that 1 ol I
The Professional Standards and constitutes both a basis for discipine  SSxua Of intelectua) damage 102 8. Shall not knowingly or
Pmdeuﬁamﬂdm (PSPc)ls: under the act and an independent community intentionally distort or
for basis for discipline under this chapter 2 misrepresent evaluations of
this shall not be limited to a public or School entity—As defined in section 1.2 students or facts regarding
private reprimand. Nothing in this the act (24 P.S. 070.1b). students.
ot ’ g Hotting in & of 24P.S.§ 2
mum certification, chapter shall be construed to O e
practice and ethical conduct in the otherwise limit the Department of Sexual r;wscc;nducl—Asddgﬁned in 9. Shall not klnowyngly or
teaching profession. Education's authority to initiate an section 1.2 of the act (24 P.S. § intentionally misrepresent
5 action under the act to suspeOd 2070.1b) subject matter or curricutum.
§ 235.2. Introduction. revoke or otherwise ¢ drugs—Any 10. Shall +a student's
a. Professional conduct defines educator’s or or other drug bya right to privacy and comply O
between the indi eligibility, or both. person not authorized by law to possess with all Federal and State
educator and students, the d. Nothing in this chapter shall be such controlled substance or other drug. laws and regulations, and
employing agencies and other construed or int ted to require local policies conceming
professionals. Generally, the o SAGEr venola‘p‘ele e 3: § 235.5a. Commitment to students. student records and O n u Ct
responsibility for professional doctrines, tenets, policies, o a. The primary professional obligation confidential communications
z"d“‘“ '9:‘5 with the individual practices of any religious or of educators is 1o the students they of students
ucator. However, in this religiously-affiliated school in which serve. school
Commonwealth, the Professional ,ha?.,dw’(,,o, is employed 11;: Shall not bs °;' ok
Standards and Practices b. In fulfiliment of the commitment to premises or at a sc
Commission (PSPC) is charged with ~ § 235.3a. Definitions. students, educators: :La‘;:g‘:dx%muxgnge
the duty o adopt and maintain a The following words and terms, when 1. Shall exercise their rights influence of, possessing or
code for prolessn:lmal praciice and used in this chapter, have the following and powers in good faith and consuming alcoholic page 1
conduct that shall be spplicanis % meanings, unless the context clearly for the benefit of the student beverages or illegal or
any educator. See section 5(a)10) indicatss otheswise: anatitionzad trice
of the Educator Discipline Act (act) 2. Shall maintain appropriate nug
(24 P.S. § 2070.5(a)(10)). Azcdr;?%gdzug%oz D-Sgg;m Qcc; (act) m%&ﬁ:ndal relaugms;:ps 12. Shall not fumish, provide, or
(24P.S. 8—2070. an aries wi nco
b. In recognition of the magnitude of students at all times, both in unden 2209 5[;?;2‘{500'“59
the responsibdity inherent in the Boundaries—The verbal, physical, and outside the classroom. age pe lawlul 7
education process and by virtue of emotional and social distances between gosses? “I“" ‘l:)lga
the desire to maintain the respect an educator and a student. 3. Shall not sexually harass istribute al cohol," ICCO,
and confidence of their colleagues, students or engage in sexual vaping products, illegal or
students, parents and the Educator—As defined in section 1.2 of misconduct unauthorized drugs or
| the act (24 P.S. § 2070.1b). knowingly allow any student
community, educators shall be
4. Shall exert reasonable effort or underage person 1o
guided in their conduct by their Electronic communication—A 10 protect students from demiensi sy
commitment to their students, communication transmitted by means of harm. vaping products, or Megal or
colleagues and profession. an electronic device such as a unauthorized drugs in the
cellutar Shall not intentionally expose Gastico ol me"gucam'
computer network, al data a student to disparagement pr Y
- c. Violations of any of the duties assistant or pager, including e-mails, 6. Shall exhibit consistent and
PENNSYLVANIA'S CODE OF prescribed by this chapter may be text messages, instant messages and equitable treatment and shall
PROFESSIONAL PRACTICE in made by means of an not untawfully discriminate
AND CONDUCT FOR Internet web site, such as social media against students.
EDUCATORS by or on behalf of the PSPC under and social networking web sites, or
= the act. Viotations of this chapter mobile device applications 7 m:ﬂ r:?:;mu;mw O u r PA
«, » may independent basis.
Sanctions (“the teeth”) o .“o be:' . < Harm—The impairment of leaming or o¢ civil rights and
§ 235.1. Mission. for conduct that any physical, P
|
The Professional Standards and constitutes both a basis for discipline :fxmo:r:en“‘:cml ol %?Th?;:); 8. Shall not knowingly or
Practices Commission (PSPC) is under the act and an independent community intentionally distort or
committed to providing leadership for basis for discipline under this chapter : misrepresent evaluations of
improving the quality of education in this shall not be limited to a public or School entity—As defined in section 1.2 students or facts regarding
Commonwealth by establishing high iy ot .Nwwz this of the act (24 P.S. § 2070.1b). students. ( :
practice anfgfe‘lrncal conduct in the i limit the Department of Sexual misconduct—As defined in 9. Shall not knowingly or O e
teaching profession Education's authority to initiate an section 1.2 of the act (24 P.S. § intentionally misrepresent
. action 2070.1b) subject matter or curriculum
§:235.2 Introduction; fevoke ot otherwise discipline an ( drugs—Any 10. Shall respect a student's
a. Professional conduct defines o or other drug bya right to privacy and comply
i between the it . Of both. person not authorized by law to possess with all Federal and State
educator and students, the d. Nothing in this chapter shall be such controlled substance or other drug. laws and regulations, and
employing agencies and other construed or interpreted to require local policies conceming
professionals. Generally, the oot mm S of ::‘G § 235.5a. Commitment to students. shuddnt fecords and O n u Ct
responsibility for professional doctrines, tenets, policies, or a. The primary professional obligation confidential communications
conduct rests with the individual practices of any religious or of educators is 1o the students they of students.
educator. However, in this religiously-affiliated school in which serve.
11. Shall not be on school
Commonwealith, the Professional that educator is employed. N8 OF 5t & 8chool
Standards and Practices b. In fulfiliment of the commitment to premises or at a
Commission (PSPC) is charged with § 235.3a. Definitions. students, educators: gﬂ:ﬁ;d&%u&mn"g‘e
the d\;‘Y to adopt and maintain a The following words and terms, when 1. Shall exercise their rights influence of, possessing or
cod: o‘m'es:sll?"b:‘ praquczland used in this chapter, have the following and powers in good faith and consuming alcoholic page 1
conduct that shall be applicable to meanings, unless the context clearly for the benefit of the student beverages or illegal o
any educator. See section 5(a)(10) indicates otherwise: unauthorized drugs.
of the Educator Discipline Act (act) 2. Shall maintain appropriate Yugs.
(24 P.S. § 2070.5(a)(10)). —H’;’?ﬁ"ﬁ?: DWZD%\G‘ r act Dﬂ;‘f“ﬂ;‘ felaﬂfms;;ns 12. Shall not fumish, provide, or
(24P.S. a—2070. and boundaries wi enco
b. In recognition of the magnitude of ) students at all times, both in under. ok s‘,:z‘;;lfoo‘use
the responsibdlity inherent in the Boundaries—The verbal, physical, and oulside the classroom. age penlawf I 5
education process and by virtue of emotional and social distances between dposses? °'|" ‘tJoZa
the desire to maintain the respect an educator and a student. 3. Shall not sexually harass istribute alcot °'-" ]“‘"
and confidence of their colleagues, students or engage in sexual Voping proovcis, Mlogal o
students, Educator—As defined in section 1.2 of misconduct unauthorized drugs or
, parents and the i
community, ed the act (24 P.S. § 2070.1b). knowingly allow any student
y, educators shall be
v 4. Shall exert reasonable effort or underage person 1o
guided in their conduct by their Electronic communication—~A to protect students from .
consume alcohol, tobacco,
commitment to their students, communication transmitted by means of harm vaping products, o Hlegal or
colleagues and profession. an electronic device such as a Unaithorized dr(ngs inthe
cellutar Shall not intentionally expose 686108 of the educalor.
computer network, personal data a student to disparagement o) 7
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PENNSYLVANIA'S CODE OF
PROFESSIONAL PRACTICE

AND CONDUCT FOR

EDUCATORS
Common
§ 235.1. Mission. Values

The Professional Standards and
Practices Commission (PSPC) is

committed to providing for

improving the quality of education in this

Commonweaith

standards for preparation,

practice and ethical conduct in the

teaching profession.

§ 235.2. Introduction.

a. Professional conduct defines
between the indi

educator and students, the

employing agencies and other
professionals. Generally, the
for

responsibility
conduct rests with the individual

educator. However, in this
Commonwealth, the Professional
Standards and Practices
Commission (PSPC) is charged with
the duty to adopt and maintain a
code for professional practice and
conduct that shall be applicable to
any educator. See section 5(a)10)
of the Educator Discipline Act (act)
(24 P.S. § 2070.5(a)(10)).
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PENNSYLVANIA'S CODE OF
PROFESSIONAL PRACTICE

AND CONDUCT FOR
EDUCATORS

§ 235.1. Mission.

The Professional Standards and
Practices Commission (PSPC) is
committed to providing leadership for
improving the quality of education in this
Commonwealth by establishing high

for

practice and ethical conduct in the
teaching profession

§ 235.2. Introduction.

a. Professional conduct defines
ions between the i

educator and students, the
employing agencies and other
professionals. Generally, the
responsibility for professional
conduct rests with the individual
educator. However, in this
Commonweaith, the Professional
Standards and Practices
Commission (PSPC) is charged with
the duty to adopt and maintain a
code for professional practice and
conduct that shall be applicable to
any educator. See section 5(a)10)
of the Educator Discipline Act (act)
(24 P.S. § 2070.5(a)(10)).

b. In recognition of the magnitude of
the responsibdity inherent in the
education process and by virtue of
the desire to maintain the respect
and confidence of their colleagues,
students, parents and the
community, educators shall be
guided in their conduct by their
commitment to their students,

and

¢. Violations of any of the duties assistant or pager, including e-mails, 6. Shall exhibit consistent and
prescribed by this chapter may be text messages, instant messages and equitable treatment and shall
used as supporting in i made by means of an not untawfully discriminate
y i Internet web site, such as social media against students.
by or on behalf of the PSPC under and social networking web sites, or 7. Shall not interf th
the act. Violations of this chapter mobile device applications. ol I * manere Wil &
student’s exercise of political
may also be an independent basis
for a public or private reprimand Harm—The impairment of leaming or or civil rights and
Discipiine for conduct that ::y(uzmlélleclual damage to a i
constitutes both a basis for discipline 8. Shall not knowingly or
under the act and 8n Indepandent student or a member of the school e s
community. Y
basis for discipline under this chapter misrepresent evaluations of
shall not be limited to a public or School entity—As defined in section 1.2 students or facts regarding
private reprimand. Nothing in this of the act (24 P.S. § 2070.1b). students.
chapter shall be construed to
otherwise limit the Department of Sexual misconduct—As defined in 9. Shall not knowingly or
Education's authority to initiate an section 1.2 ofthe act (24 P.S. § intentionally misrepresent
action under the act to suspeod 2070.1b) subject matter or curriculum
:,voke o‘:’ otherwise L drugs—Any 10. Shall respect a student’s
ucator's o or other drug bya right to privacy and comply
eligibility, or both. person not authorized by law to possess with all Federal and State
d. Nothing in this chapter shall be such controlied substance or other drug. laws and regulations, and
construed or interpreted to require 235.5a. Commitment to students. ocl policies concaming
an educator 1o violate any of the s student records and
doctrines, tenets, policies, or a. The primary professional obligation confidential communications
practices of any religious or of educators is 1o the students they of students.
religiously-affiliated school in which serve. 11. Shall not be on school
that educalor s employed b. In fulfiliment of the commitment to premises or at a school-
§ 235.3a. Definitions. students, educators: related activity involving
students, while under the
The following words and terms, when 1. Shall exercise their rights influence of, possessing or
used in this chapter, have the following and powers in good faith and consuming alcoholic
meanings, unless the context clearly for the benefit of the student beverages or illegal or
indicates otherwise: 2. Shall maintain appr 1o unauthorized drugs.
Act—The Educator Discipline Act (act) professional relationships 12. Shall not fumish, provide, or
(24 P.S. §§ 2070.1a—2070.18c). a:‘lc:’:o‘und'agle? with :lom encourage students or
Students at all imes, 0 under rsons to use,
Boundaries—The verbal, physical, and outside the classroom. asgeo(pinlaMulw
emotional and social distances between Lron
an educator and a student. 3. Shall not sexually harass distribute alcohol, tobacco,
students or engage in sexual vaping products, illegal o
Educator—As defined in section 1.2 of misconduct unauthorized drugs or
the act (24 P.S. § 2070.1b). & knowingly allow any student
4 hall exert reasonable effort or underage person 1o
Electronic communication—A to protect students from consume alcohol, tobacco,
communication transmitted by means of harm. va
ping products, or legal or
an electronic device such as a unauthorizad drugs in the
cellutar Shall not intentionally expose 668000 of !hengucalov
computer network, al data a student to disparagement pr Y
¢. Violations of any of the duties assistant or pager, including 3 6. Shall exhibit consistent and
prescribed by this chapter may be text messages, instant and equitable treatment and shall
used as supporting evidence in ‘communications made by means of an not untawfully discriminate
Y Internet web site, such as social media against students.
by or on behalf of the PSPC under and social networking web sites, or
the act. Violations of this chapter mobile device: . Tz 3o "‘," intgcione with 8
may also be an independent basis student’s exercise of political
for a public of private reprimand. Harm—The impairment of leaming or or civil rights and
Discipline for conduct that any physical, P
constitutes both a basis for discipline | SeXual %ﬁ“m ”I .l 8. Shall not knowingly or
under the act and an independent student intentionally distort or
basis for discipline under this chapter community. misrepresent evaluations of
shall not be limited to a public or School entity—As defined in section 1.2 students or facts regarding
private reprimand. Nothing in this of the act (24 P.S. § 2070.1b). students.
chapter shall be construed to 3
otherwise limit the Department of Sexual misconduct—As defined in 9. Shall not knowingly or
Education’s authority to initiate an section 1.2 of the act (24 P.S. § intentionally misrepresent
action under the act to suspend, 2070.1b) subject matter or curriculum
revoke or otherwise an dru A 10. Shall respect a student's
educator’s or ance or other drug bya right to privacy and comply
eligibility, or both. person not authorized by law to possess with all Federal and State
d. Nothing in this chapter shall be such controfied substance or other drug. i :zf foguietions, ang
construed or interpreted to require 235.5a. Commitment to students. oce poicies coneamng
an educalor to violate any of the § student records and
doctrines, tenets, policies, or a. The primary professional obligation confidential communications
practices of any religious or of educators is 1o the students they of students.
religiously-affiliated school in which serve. 11. Shall not be on school
thal educalor.is empioyed b. In fulfillment of the commitment to premises or at a school-
§ 235.3a. Definitions. New students, educators: related activity involving
students, while under the
The following words and terms, when 1. Shall exercise their nghls influence of, possessing or
used in this chapter, have the following and powers in good faith and consuming alcoholic
meanings, unless the context clearly for the benefit of the student beverages or illegal or
indicates otherwise: 2. Shall maintain appr e unauthorized drugs.
Act—The Educator Discipline Act (act) professional relationships 12. Shall not fumish, provide, or

(24 P.S. §§ 2070.1a—2070.18c).

Educator—As defined in section 1.2 of
the act (24 P.S. § 2070.1b).
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and boundaries with all
students at all times, both in
and oulside the classroom.

3. Shall not sexually harass
students or engage in sexual
misconduct.

4. Shall exert reasonable effort
to protect students from
harm.

Shall not intentionally expose

encourage students or
underage persons to use,
possess or unlawfully
distribute alcohol, tobacco,
vaping products, illegal or
unauthorized drugs or
knowingly allow any student
or underage person 1o
consume alcohol, tobacco,
vaping products, or llegal or
unauthorized drugs in the
presence of the educator,
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c. Violations of any of the duties assistant or pager, including e-mails, 6. Shall exhibit consistent and
PENNSYLVANIA'S CODE OF prescribed by this chapter may be text messages, instant messages and equitable treatment and shall
PROFESSIONAL PRACTICE used as supp g in ions made by means of an not untawfully discriminate
AND CONDUCT FOR y Internet web site, such as social media against students.
EDUCATORS by or on behalf of the PSPC under and social networking web sites, or 7. Shall » th
the act. Violations of this chapter mobile device applications. g 5 ncfl inte st O u r‘ PA
may also be an independent basis student's exercise of poiitical

for a public or private reprimand ::rm—Tho I-mpalrmcm of Ioammg_or or civil rights and

Discipiine for cuct that se:y(u‘:al or lnlélleclual damage to a .

constitutes both a basis for discipli Shal Now:

undtsarl the & act an: ansi:d;endemm student or a member of the school ot inler':n"ozlal:ly m;m;'
basis for discipline under this chapter stys misrepresent evaluations of

§ 235.1. Mission.

The Professional Standards and
Practices Commission (PSPC) is
committed to providing leadership for

improving the quality of education in this shall not be limited to a public or School entity—As defined in section 1.2 students or facts regarding
Commonweaith by establishing high private reprimand. Nothing in this of the act (24 P.S. § 2070.1b). students. d
chapter shall be construed to
prisch anf:'MI Serisihoplabin N e Department of Sexual misconduct—As defined in 9. Shall not knowingly or C O e
teaching profession. Education's authority to initiate an section 1.2 of the act (24 P.S. § intentionally misrepresent
action under the act to suspeod 2070.1b) subject matter or curriculum
§ 235.2. Introduction. revoke or otherwise 1 dugs=Any 10. Shall i student’s
a. Professional conduct defines educator’s or or other drug bya right to privacy and comply O
between the ind eligibility, or both. person not authorized by law to possess with all Federal and State
educator and students, the d. Nothing in this chapter shall be such controlied substance or other drug. laws and regulations, and
Arployig agencies and other construed or interpreted to require § 235.5a. Commitment to students. locel policies con 9

professionals. Generally, the student records and

an educator to violate any of the

Conduct

responsibility for professional doctrines, tenets, policies, or a. The primary professional obligation confidential communications
z"d“‘“ "ﬁ‘s with the individual practices of any religious or of educators is 1o m&smden\s they of students.

ucator. However, in this religiously-affiliated school in which serve. Conduct 11. Shal
Commonweaith, the Professional 5 not be on school
Standards and Practices et echiclor Is sreloyec. b. In fulfilment of the commitment to premises or at a school-
Commission (PSPC) is charged with ~ § 235.3a. Definitions. students, educators: related activity involving

| ! students, while under the

fhe duly o Sdoptend tuaintaln & The following words and terms, when 1. Shall exercise their rights influence of, possessing or

code for professional practice and

page 1

used in this chapter, have the following and powers in good faith and ing alcoholic
conduct that shall be applicable to meanings, unless the context clearly for the benefit of the student meof illegal or
any educator. See section 5(a)10) indicalss otherwise: 2l
of the Educator Discipline Act (act) g 2. Shall maintain appropriate unauthorizi
(24 P.S. § 2070.5(a)(10)). Act—The Educator Discipline Act (act) professional relationships 12. Shall not fumish, provide, o
4 P.S. 70. boundaries with
b. In recognition of the magnitude of (4 P.5. 58 2070.19-—2079.180). sludenbtta!ﬁm:mn encourage students of
the responsibdity inherent in the Boundaries—The verbal, physical, and outside the classroom underage persons to use,
education process and by virtue of emotional and social distances between possess or
the desire to maintain the respect an educator and a student. 3. Shall not sexually harass Mmmmhwuh mm“-
li students or engage in sexual
And 00lKIe0ce of S LOReOGUN; Educator—As defined in section 1.2 of duct ! unauthorized drugs or
students, parents and the MiScon:
community, ed the act (24 P.S. § 2070.1b). knowingly allow any student
y, educators shall be
4. Shall exert reasonable effort or underage person to
qguided in their conduct by their Electronic communication—A '

0 protect students from consume alcohol, 3
commitment to their students, communication transmitted by means of harm. vaping products, or illegal or
colleagues and profession. an electronic device such as a ized drugs in the

cellutar Shall not intentionally expose ‘of the ed:
wmwm
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13. Shall refrain from § 235.5b. Commitment to § 235.5c. Commitment to the 8. Shall comply with all local,
i gi profession. State or Federal procedures
with a student or minor, related to the security of
in of the o Inol;nlmmemet;( the commitment to the standardized tests, test
by profession, educators: supplies o resources.
electronic communication. 1. Shall not knowingly and 1. Shall comply with all Federal, Educators shall not
deny or impede a State, and local laws and intentionally or knowingly u r
includes communications colleague in the exercise or and with written commit, and shall use
that are sexually expiicit, that enjoyment of a professional school entity policies. reasonable efforts to prevent,
include images, depictions, right or privilege in being an 2. Shall apply f any act that breaches test
Jokes, stories or other educator. apply for, accept or security or compromises the
remarks of a sexualized assign a position or a integrity of the assessment,
nature, that can be 2. Shall not knowingly and responsibility on the basis of including copying or teaching
3 intentionally distort evaluations. professional qualifications and
interpreted as identified test items, publishing
flirting or soliciting sexual of colleagues. abilities. or distributing test items oc
contactoraromantic  __ 3. Shall not sexually harass a 3. Shall not knowingly assist entry answers, discussing lest ltems,
O et into or continuance in the providing unauthorized
on the physical or sexual education profession of an assistance to students,
attractiveness or the 4, Shall not unlawfully unqualified person or unauthorized alteration of test
romantic or sexual history, discriminate against recommend for employment a responses, results or data, and
activities, colleagues. person who is not certificated violating local school board or
desires or fantasies of either 5. . Shall not interfere with a appropriately for the position. State directions for the use of
£ elchlorocthe Sudent colleague’s exercise of poftical L
‘actors that may be I rights and 4. Shall not intentionally or
considered in assessing OF GIVA IIgts & knowingly falsify a document or 9. Shall not accept or offer
whather other e intentionally or knowingly make gratuities, gits or favors that O l l | l C
communication is 6. Shall not use coercive means a misrepresentation on a M“;’“'b influence
inappropriate include: or promise special treatment to matter related to education,
influence professional criminal history, certification, mdmo. or Iacﬂomm orto s
Ezthe nalice, prmoes, decisions of colleagues employment, empioyment Spack iege
timing and evaluation or professional section shall not restrict the
amount/extent of the 7. Shall not threaten, coerce or duties. acceptance of de minimis
communication; te agai & or tokens offered and accepted
colleague who in good faith 5 hall not falsify records or openly from students, parents
ii. the subject r:\atfeu:}the reports or discloses 10 a direct or coerce others to do of students, or other persons or page 2
communication, an governing agency actual S0, organizations in recognition or
ii. whether the vbhﬂon:' of law, 6. Shall report all appreciation of service,
°°"‘m°"'°3|"°" . agency regulations; information by the 0. Shall not exploit professional
x“ :)per:‘y OF :ed . local school board or governing relationships with students,
e ?‘l: 2 rbl et 8. Shall respect a colleague's board, State education agency, parents or colleagues for
Conon b Bl right to privacy and comply with Federal agency or State or personal gain or advantage.
St bl sl all Federal and State laws and Federal law. §
and local policies 1. Shall use school funds,
conceming confidential health T ol 9l or property, facilities, and
The Code of Professional Practice and or personnel information. intentionally withhold evidence resources only in accordance
M?Ewmcr&h;un& from the proper authorities and with local policies and local,
Code §§238.1 - shall cooperate fully during State and Federal laws.
ial inve
Al questions should bo drected o the
and Practices
Comenission at (717) 787-6576.
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Mock Jury — Code of Conduct Scenarios

1. RED = “illegal” which may add criminal and civil penalties, fines, CPPC
jail time, etc. EDA
2. @RANGE = “unethical” which will result in significant discipline Degrees of

: [t
action, suspension or revocation of certificate, and/or loss of job Misconduct gl 1
30 @@LD = “immoral” — no guarantee of major consequences 2

except may result in lowering of year-end evaluation,
earning a “warning” or “write-up,” or a job re-assignment

3

‘0 PURPLE = “unprofessional” — unlikely to result in major

consequences except damage to one’s professional reputation 4 Unprofessional

s. BwE = inappropriate, unwise, “bad for appearances” —
no consequences

6. GREEN = not a misconduct or inappropriate

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 41
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. o C | . S . 77
Scenario: Lounseling >essions
Reflections: Mrs. K is a high school teacher whose husband recently
A What possible issues/concerns might divorced her. During a lesson one day, Mrs. K breaks down
this scenario raise? emotionally in front of her class. To calm everybody, she
B. How could this situation become a . . i
violation of the law, the “Code” or explains her emotional state to her students and discusses
h hool/distri licies? 5
other school/istrct policies the end of her marriage. After school that day, a male
C. In this situation, what are some L. .
potential negative consequences for student visits Mrs. K to see if she has recovered. The student
the teacher and the student? . . . .
explains that his parents are also divorcing, and he
JURY: Whatis your judgement? understands her feelings. The student begins stopping in to
How do you find? . . .
see Mrs. K more frequently and the pair begins spending
Doger of ﬁ more time outside of class supporting each other. Her
Misconduct
colleagues become suspicious of her relationship with the
student and report the teacher’s actions to their principal.
e
AT o
42
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Reflections:

A. What possible issues/concerns might
this scenario raise?

B. How could this situation become a
violation of the law, the “Code” or
other school/district policies?

C. In this situation, what are some
potential negative consequences for
the teacher and the student?

JURY: What is your judgement?
How do you find?

Degree of
Misconduct A

:

m

Scenario: “Counseling Sessions”

Mrs. K is a high school teacher whose husband recently
divorced her. During a lesson one day, Mrs. K breaks down
emotionally in front of her class. To calm everybody, she
explains her emotional state to her students and discusses

the end of N N o
swdentvis.  Ethics Violation =
explains th

understand JJ@ &.@SS?

see Mrs. K more jrequently and the pair begins sp

more time outside of class supporting each other.
colleagues become suspicious of her relationship

male

he student
e

ping in to
ending
Her

with the

student and report the teacher’s actions to their principal.
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Reflections:

A. What possible issues/concerns might
this scenario raise?

B. How could this situation become a
violation of the law, the “Code” or
other school/district policies?

C. In this situation, what are some
potential negative consequences for
the teacher and the student?

JURY: What is your judgement?
How do you find?

Degree of
Misconduct A
m

Scenario: “Contest Winner... or Loser”

Jane S. was a first-year second-grade

teacher who took a sick day to compete

in a bikini contest on the Howard Stern

show. In addition to appearing in a

bikini on the show, Mrs. S. also

discussed her sexual relationship
her husband.

with

44
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Scenario: “Contest Winner... or Loser”

Reflections: Jane S. was a first—year second-gr ade

A. What possible issues/concerns might
this scenario raise?

B. How could this situation become a teaCh er Wh O tOOk a SiCk day tO Compete

violation of the law, the “Code” or

other school/district policies? . Ly - . . il P
e in a bi Stern
C. In this situation, what are some o o o
potential negative consequences for E{t[h] [I@S VU@H@{EU@@ —
the teacher and the student? ShOW. I a
JURY: What is your judgement? j@ &@SSH
HOWdOYOUfind? bikini LE LA™ JI'UVV, TVIT  Je Jeoe UTIU
Degree of . . . .
iamdo g discussed her sexual relationship with
§ her husband.
45
45
. (o . V24
Scenario: “Off-Duty Infraction
Reflections: James C. is a middle school teacher who was
A whatpossile ssues/concernsmight——— rrested for drunk driving. He goes to court
this scenario raise?
B How could s stuation become and is found guilty of the offense. When the
sy polees? district moves to have him fired for his
potentialnegative consequences for second-time DUI conviction, Mr. C argues
JURY: What is your judgement? that this offense has no influence over his
How do you find? ability to instruct his students. Also, the
Msondu A violation happened during the weekend on
g his private time.
46
46
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Scenario: “Off-Duty Infraction”

“If the report of criminal history record information

or a form submitted by an employe under subsection

(j) indicates the person has been convicted more
than once for an offense under 75 Pa.C.S. § 3802(a)
b), (c) or (d) (relating to driving under influence of
alcohol or controlled substance) and the offense is
graded as a misdemeanor of the first degree
under 75 Pa.C.S. § 3803 (relating to grading), the
person shall be eligible for current or prospective
employment only if a period of three years has
elapsed from the date of expiration of the sentence
for the most recent offense.”

— Public School Code of 1949

-

Degree of
Misconduct

|

m

James C. is a middle school teacher who was
arrested for drunk driving. He goes to court

d ] o o o th
"1 Ethics Violation & |
second Criminal Penalties = |es
that th JOB lOSS! his

ofe
abl/lty CUITriotruct 1r7r7io otuuCTrTIto. 7110y, trrc

violation happened during the weekend on
his private time.

Public School Code of 1949, Section 111, e, 2,

47
. “ . . ”
Scenario: “Musical Relations
Reflections: Melissa S. was a 23-year-old high school music teacher
A. What possible issues/concerns might . .
this scenario raise? who also supervised the production of the school
B. How could this situation become a . . .
violation of the faw, the “Code” or musical. After months of practices, Miss S. became
h hool/distri licies? . . g 9
other school/istrct policies very close to several seniors including David, the male
C. In this situation, what are some
potential negative consequences for lead in the musical. She and David began sharing
the teacher and the student?
JURY: What is your judgement? emails and texts with one another. Most of the
How do you find? communication was playfully flirtatious but not overtly
Degree of = sexual. Immediately after graduation, however, Miss S.
Misconduct
and David began dating and became sexually intimate.
g After discovering the relationship, David’s parents filed
m a complaint with the district superintendent.
48
48
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Reflections:

A. What possible issues/concerns might
this scenario raise?

B. How could this situation become a
violation of the law, the “Code” or
other school/district policies?

C. In this situation, what are some
potential negative consequences for
the teacher and the student?

JURY: What is your judgement?
How do you find?

Degree of
Misconduct A
ARSI

Scenario: “Musical Relations”

Melissa S. was a 23-year-old high school music teacher
who also supervised the production of the school
musical. After months of practices, Miss S. became
very close to several seniors including David, the male

lead in tht - Etthics Violation = [

emails an e
communiq <D© &»@SSE ot overtly
sexual. Immediately after graduation, however, Miss S.
and David began dating and became sexually intimate.
After discovering the relationship, David’s parents filed
a complaint with the district superintendent.

49

49
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The Teacher-Student Relationship

Trust has evolved into the operative foundation of the
relationship of students with their teachers.

The duty of teachers is to act as a fiduciary in their
students' best interest and to create and maintain a

safe environment for their students.

When a teacher enters into an inappropriate relationship
with a student (e.g., “confidant” or “friend”), the teacher
violates the recognized student-teacher “boundary.”
Teachers must also ensure that their colleagues conform to
the appropriate standard of ethical practice as well.

50
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Vulnerabilities — Ambiguous Relationships

1. Teachers who are experiencing difficulties in their personal
lives or are socially or emotionally immature may be
particularly susceptible to the “slippery slope.”

Examples: viewing students as peers or lack of personal
crisis skills

v ~
ulnerabilit 2

Just Aheny - . Dangers to rookie or new educators:

* Inexperience

* Near students’ ages — looking like one of them

* Sharing common interests and music preferences
* Overlapping circle of friends

3. “Cool” factor (looked up to, “fad, mod, stylish...”)

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 51
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A Code of Ethics<‘\> Is...

Not defined in exact terms of law or policies

Not a focus of family morals or values on which you
were raised

Not about issues of right/wrong or black/white, but
shades of grey

More open-ended: a selection from a set of possible
choices

Reflects on decision-making depended on the
circumstances of the situation

wohe Ty
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* Principles

* National Association of State Directors of
Teacher Education and Certification

I.  Responsibility to the Profession

Il.  Responsibility for Professional Competence
Ill.  Responsibility to Students

IV. Responsibility to the School Community

V. Responsible and Ethical Use of Technology

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 53

Model Code of Ethics for Educators

» First draft unveiled in 2015
Updated in 2021

» 5 Principles
» 18 Sections
» 86 Standards

53
* National Association of State Directors of
; e : Development Partners
Teacher Education and Certification P
» American Association of Colleges of Teacher Education
° Principles » American Federation of Teachers
» Association of Teacher Educators
l. ResponSIblllty to the Profession »  Council for Accreditation of Educator Preparation
Il.  Responsibility for Professional Competence > CounclorChierstate school Officers
» National Association of Elementary School Principals
1. ResponSIblllty to Students > National Association of Secondary School Principals
|V ResponSIblllty to the SChOOl Community » National Board of Professional Teaching Standards
» National Education Association
V. Responsible and Ethical Use of Technology »  National Network of State Teachers of the Year
PA Board of Education endorsed MCEE in January 2017.
It was fully adopted by PDE in 2021.
http psoc.education.pa.gov/Documen ts/Statutes%20Regs%20Forms/Model%20Code
%200f%20F thics%20for%20F ducators.odf
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RESPONSIBILITY TO
THE PROFESSION
The professional educator knows that trust in the profession depends
upon a level of professional responsibility that may be higher than
the minimal standard of policy and law. This responsibility entails
holding oneself and other educators to the same ethical standards.

A.Thep

and the profession by:

1) ility to oneself

1. Holding oneself responsible to Model Code of Ethics for Educators
(MCEE) and other p ethics

2. Knowing and upholding the procedures, policies and laws relevant
to professional practice regardless of personal views;

. Monitoring and maintaining sound mental, physical and emotional
heaith necessary to perform duties and services of any professional

and taking when personal or

health-related issues may interfere with work-related duties:

. Refraining from professional or personal activity that may lead to
reducing one’s effectiveness within the school community;

. Refraining from using one's position for personal gain and avoiding
the appearance of impropriety;

6. Taking responsibility and credit only for work actually performed or

produced, and acknowledging the work and contributions made by

others; and

£ a lack of or of the MCEE is
not, in itself, a defense of unorofessional conduct

w

$

o

1] ] H 3
It wasn’t against the law...
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MCEE ‘I didn’t know it was wrong...” 1LA.7.

attempt to resolve ethical issues by:

1. ldentifying and taking reasonable steps to resolve conflicts
between the MCEE and the implicit or explicit demands of a person
or organization;

. Maintaining fidelity to the MCEE by taking proactive steps when
having reason to believe that another educator may be approaching
or involved in an ethically compromising situation;

3. g from or g against a person on the

basis of having made an ethics complaint;

4. Refi g from filing or g frivolous ethics complaints

solely to harm or retaliate; and

5. Cooperating fully and honestly during investigations and proceedings.

N

C « The professi ducator pi and advances the profession
within and beyond the school community by:

1. ing in tful
profession;
Influencing and supporting decisions and actions that positively
impact teaching and leaming, educational leadership and student
services;
. Staying current with ethics guidelines and decisions from

professional organizations and other relevant sources;
. Engaging with the greater educational community through

fessi and and

and facilities to ensure
within the learing

issues that impact the

N

w

»

5. for
PP for all

cammanity

I.A 4.

55

Model Code « Ethic  Edcators

RESPONSIBILITY FOR
PROFESSIONAL COMPETENCE

The professional educator is committed to the highest levels
of professional and ethical practice.

A\. The professional edi i itment to high
standards of practice through:

. Using the MCEE and other ethics codes unique to one’s discipline
to guide and frame educational decision-making;

“l just teach [subject]...”

h, and by:
1. Recognizing others’ work by citing data or
from or sources when
disseminating information;
2. Using approp for the for which they

are intended and for which they have been validated to guide
educational decisions;
. Conducling research in an ethical and responsible manner with
appropriate permission and supervision;
. Seeking and using evidence, instructional data, research and
professional knowledge to inform practice;
Creating, ing, g. storing, g and
disposing of records and data relating to one’s research and
practice, in accordance with, but not limited to, official guidance,
policy and laws; and

w

IS

o

to do anything else!”

e "...sodon'taskme | .,
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2. Incorporating into one's prac!i&:,e sta\g and national standards, 6. Using data, data sources, of findings accurately, reliably and
including those specific to one's discipline; ethically.
3. for opportunities for all students;
4. Accepting the responsibilities, performing duties and providing
services to the area of certificati andlor C. e professional ed P by acting
training of one's position; in the best interest of all students by:
5. g upon and one’s p skills, led A g students' access to the curriculum, activities and
and competency on an ongoing basis; and resources in order to provide a quality and equitable educational
6.C to ongoing profi leaming.

experience;

- 2. Working to engage the school community to close achievement,

opportunity and attainment gaps: and
3. Protecting students from any practice that harms or has the
reasonable potential to harm.

56
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Model Code «Ethics e Educators.

RESPONSIBILITY

The professional educator is committe
of professional and ethical practice.

A.The professi di de ate
standards of practice through:

. Using the MCEE and other ethics codes
to guide and frame educational decision

. Incorporating into one's practice state a/
including those specific to one's disciplit

3.A for op

. Accepting the responsibilities, performin
services corresponding to the area of c¢
training of one's position;

. Reflecting upon and assessing one'’s pn
and competency on an ongoing basis; a

6. C to ongoing lear. ...

IN)

»

o

o “...s0 don’t ask me
to do anything else!”

I.C.2

DOMAIN 4
PROFESSIONAL CON Professional Responsibilities - o eeuonc sources when

“I just teach [subject]...”

Jemonstrates responsible use of data,
sessment by:

P y citing data or

nents for the purposes for which they
1 they have been validated to guide

| ethical and responsible manner with
d supervision;

ce, instructional data, research and
inform practice;

)eminating, storing, retaining and

lata relating to one’s research and

th, but not limited to, official guidance,

or findings accurately, reliably and

demonstrates competence by acting
idents by:

8 to the curriculum, aclivities and

de a quality and equitable educational

expenence;

2. Working to engage the school community to close achievement,
opportunity and attainment gaps: and

3. Protecting students from any practice that harms or has the
reasonable potential to harm.
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"II Model Code « Ethics w Educators

RESPONSIBILITY TO STUDENTS
The professional educator has a primary M 1o pnmoh the
health, safety and well being of all Th
tor treats students with dgnny and respect, and establishes md
phy and social
boundaries.
A. The professional educat P the rights and dignity of all
students by:

1. Respecting students by taking into account their individual
characteristics, including but not limited to age, gender, culture,
setting, ability and socioeconomic context,

with with y and in

settings;

3. C i with
sensitive manner;

. Taking into account how appearance and dress can affect one's

and ips with

. Considering the implications of accepting gifts from or giving gifts
to students;

. Engaging in physical contact with students only when there is a
clearly defined purpose that benefits students and continually
keeps their health, safety and well-being in mind;

. 7. Avoiding multiple relationships with students that might impair

objectivity and increase the risk of harm to their well-being or

decrease educator effectiveness;

in a dear, and

&

2

o

“My students are my friends!"

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox -

. A. 7.

8.

iging there are no circ: that allow for
to engage in romantic or sexual relationships with students; and
9. Considering the ramifications of entering into an adult relationship
of any kind with a former student, including but not limited to, any
potential harm to the former student, public perception and the
possidle impact on the educator’s career. The professional
educator ensures the adult relationship was not started while the
former student was in school

B. The p:

1. Seeking to understand students’ educational, academic, personal
and social needs as well as their values, beliefs and cultural
background:

2. Respecting the dignity, worth and uniqueness of each individual
student including, but not kmited 1o, actual and perceived gender,
gender expression, gender identity, sexual orentation, civl status,
family status, religion, age, disability, race, ethnicity, socioeconomic
context and culture; and

3 and an that promotes the
emotional, intellectual, physical and sexual safety of all students.

educator an ethic of care through.

c . The professional educator maintains student trust and confiden-
tiality when interacting with students in a developmentally
appropriate manner and within appropriate limits by:

1. Respecting the privacy of students and the need to hold in
confidence certain forms of student communication, documents
or information obtained in the course of professional practice;

2. Upholding parents'iguardians’ legal rights, as well as any legal

, 1o reveal related 10 leg concems
for the well-being of a student: and

3. Protecting the confidentiality of student records and releasing
personal data in accordance with prescribed state and federal
laws and local policies

https://paulfox.blog/ - p. 58
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xt Tencher Tradng,

RESPONSIBILITY TO STUDENTS

The professional educator has a primary obligation to promote the

health, safety and well being of all students. The professional educa-

tor treats students with dignity and respect, and establishes and
verbal,

maintains and social
boundaries.
A\. The professional educator r the rights and dignity of all
students by:

. Respecting students by taking into account their individual
characteristics, including but not limited to age, gender, culture,
setting, ability and socioeconomic context,

2.10r with with P y and in app

settings;

3.C i with stud in a dear, and ly
sensitive manner,

. Taking into account how appearance and dress can affect one's

i and relati with

5. Considering the ications of ing gifts from or giving gifts
to students;

. Engaging in physical contact with students only when there is a
clearly defined purpose that benefits students and continually
keeps their health, safety and well-being in mind;

7. Avoiding multiple relationships with students that might impair

objectivity and increase the risk of harm to their well-being or

decrease educator effectiveness;

»

o

v
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MCEE “Did you hear What happened in class today?” 1. c. 1.

8. Ac there are no that allow for
to engage in romantic or sexual relationships with students; and

9. Considering the ramifications of entering into an adult relationship
of any kind with a former student, including but not limited to, any
potential harm 1o the former student, public perception and the
possidle impact on the educator’s career. The professional
educator ensures the adult relationship was not started while the
former student was in school

B. The p: educator

1. Seeking to understand students’ educational, academic, personal
and social needs as well as their values, beliefs and cultural
background:

2. Respecting the dignity, worth and uniqueness of each individual
student including, but not lkmited 10, actual and perceived gender,
gender expression, gender identity, sexual orientation, chvil status,
family status, religion, age, disability, race, ethaicity, socioeconomic
context and culture; and

and g an that promotes the
emotional, intellectual, physical and sexual safety of all students.

an ethic of care through

c . The professional educator maintains student trust and confiden-
tiality when interacting with students in a developmentally
appropriate manner and within appropriate limits by:

‘ 1. Respecting the privacy of students and the need 1o hokd in
confidence certain forms of student communication, documents
or information obtained in the course of professional practice;

2. Uphokding parents'iguardians’ legal rights, as well as any legal
10 reveal refated 1o leg: concems
for the well-being of a student and
3. Protecting the confidentiality of student records and releasing
personal data in accordance with prescribed state and federal
laws and local policies.

e—
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RESPONSIBILITY TO THE
SCHOOL COMMUNITY

The P approp
ships and effective interactions with members of the
school community.

A. The professit ducator p appropriate and effective
i ips with p. g ians by:
1. Communicating with p [+] in a timely, and
lturally manner that the studi ’ best
interests;

2. Demonstrating a commitment to equality, equity, diversity and
inclusion with parents/guardians;
3.C g the of
to parents/guardians; and

gifts from or giving gifts

4,

with respect to student
by or to p [+] unless required

9

by law

B. The professional educator promotes appropriate and effective
relationships with colleagues by:

1. Ri ing colleagues as fellow prof Is and
civility when differences arise;

2. Resolving conflicts, whenever possible, privately and respectfully
and in accordance with policy;

M “Don’t ask for permission. Beg for forgiveness!”

IV.C. 1. and...

3. Working to ensure a workplace environment that is free from
harassment;

. Collaborating with colleagues in a manner that supports
academic achievement and related goals that promote the best
interests of students;

. Keeping student safety, education, and health paramount by
maintaining and sharing educational records appropriately and
objectively in accordance with local policies and state and federal
laws;

&

o

g the growth and of new
educators by supporting effective field experiences, mentoring or
induction activities across the career continuum;

. Ensuring educators who participate as mentors for new
educators, cooperating teachers and leadership positions are
prepared and supervised to assume these roles; and
D a that are assi

positions in d: with their ed | creds :

preparation and/or training to maximize students’ opportunities
and achievement.

~

to

C. The p i educator p ppropriate and effe
i ips with the ity and other by:
1. the highest of
honesty and of infe when

representing the school or district within the community and in
public communications;

2. Advocating for policies and laws benefitting students and families
within the school community; and

3.C with i and
individuals in order to advance students’ best interests.
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P CIPLE IV cont.

RESPONSIBILITY TO THE
SCHOOL COMMUNITY
The pmhulom! oducmr pmmom appropriate relationships
and b of the school

eommtmlty.

D. The professional educator promotes appropriate and effective
relationships with employers by:

» 1. Exhibiti and ional conduct that is in the best interest
of the ization, learning ity, school ity and
profession;
» 2. Using property facilities, ials and in with

local policies and state and federal laws;

m “Don't ask for permission. Beg for forgiveness!”

V. D. 1-2.

E. The professional the p ic nature of
multiple relationships by:

1. Considering the risks that multiple relationships might impair objectivity,
increase the likelihood of harm to students’ leaming and well-being, or
diminish educator effectiveness;

. Considering the risks and benefits of a professional relationship with
someone with whom the educator has a current or past personal

N

professional influence or power.

ostes Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 61

3. Respecting intellectual property rights (e.g., original lesson plans, relationship; . _— ;
district level la, syllabi, when sharing and 3.c : ey and possible | ot l'" o, ol

4. Considering the implications of offering or accepting gifts and/or :d";mma remgiehatio nd SLCANE achacs,
preferential treatment by vendors or an individual in a position of a agues SUPSIVISONS, BIC . o . student

teachers or interns do not interfere with responsibilities to students,
their leaming and well-being.

61

RESPONSIBLE AND ETHICAL
USE OF TECHNOLOGY
The p the impact of consuming,
and all
technologies. The ethical educator is vigilant to ensure appropriate
boundaries associated with role, time and place are maintained when
communication.

using electronic

A. The professional ed. uses technology in a responsible
manner by:
1. Using social media p ly and primarily for p of

teaching and learning per school and district pol-cy The professional
the i of usmg social media and direct
via with one’s ions with
colleagues and the general public;
2. Slaylng curveﬂl wnh trends and uses of school technology;
3.E y for reli y and bias;
4, Respecung intellectual property nghts copyngh( and fair use when
using and
5. Understanding and abiding by pollcy and pmcodums on the use of
technology and communication;
6. R ing that some are records under
the Freedom of Information Act (FOIA) and state public access laws;
T Consadenng the lmphcauons ol sharing legally pfo(ecled or o(hev

.’ MICEE “Isn’t the use of SOcial media forbidden?” v. a. 1.

B. mhe prof educator dents’ safety and well-being

when using technology by:

1. Being vigilant in identifying, addressing and reporting (when appropriate

and in accordance with local school, district, state and federal policy)
pprop and illegal i in ic or other forms;

2. Respecting the privacy of students’ presence on social media unless
there is possible risk of harm to the student or others; and

3. Being attentive to (and
possible cyber bullying incidents and their potential impact on the
student leaming environment.

C. The professional fi with the use of
technology by:
1. Taking and to maintain

of privileged information and stored or transmitted educational records;

2. Understanding the intent of Federal Educational Rights to Privacy Act
(FERPA) and how it applies to sharing student records electronically;

3. Ensuring the rights of third parties, including the right of privacy, are not
violated via the use of technology; and

4. Protecting information from being shared with unintended third parties
through technology.

D.The,, i¢ P the appropriate use of
technology in educational settings by:

1 ing for equal and access to for all students;
2. Pmmoung the benefits and clarifying the limitations of various
wlm

school parents and

ly either via

o Tomcher Tralnt, devmes/aooounts and
in maintai and professi virtual
pfol\les and keoping personal and professional Ilvos distinct.
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3. ing that assist and enhance the
teaching and leaming process; and

4. Practicing and advocating for cybersecurity to protect oneself, others
and the integrity of the network.

62
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RESPONSIBLE AND ETHICAL
USE OF TECHNOLOGY
The the impact of consuming,
9, and gh all
technologies. The ethical educator is vigilant to ensure appropriate
boundaries associated with role, time and place are maintained when
using electronic communication.

A. The professional educator uses technology in a responsible
manner by:

1. Using social media transparently and primarily for purposes of
teaching and Iearmng per school and district policy. The professional
i of using social media and direct
via with one’s i with
colleagues and the general public;
2 Slaying current with trends and uses of school technology;
3.E for y and bias;
4. Respechng intellectual property nghls copynghl and fair use when
using and
5. Understanding and abiding by pohcy and procedures on the use of

\1I/ M “Have you Google searched yourself...

B.The, fe ducator ensures stud ' safety and well-being

when using technology by:

1. Being vigilant in identifying, addressing and reporting (when appropriate
and in accordance with local schood dlslna state and federal policy)
iate and illegal ic or other forms;
2. Respecting the privacy of students’ pmsance on social media unless
there is possible risk of harm to the student or others; and
3. Being attentive to (and D
possible cyber bullying incidents anu their potential impact on the
student leaming environment.

C. The professional fi ly with the use of
technology by:
1. Taking iate and to maintain

of privileged information and stored or transmitted educational records;

2. Understanding the intent of Federal Educational Rights to Privacy Act
(FERPA) and how it applies to sharing student records electronically;

3. Ensuring the rights of third parties, including the right of privacy, are not
violated via the use of technology; and

4. Protecting information from being shared with unintended third parties
through technology.

DThe fessi the appropriate use of

technology in educational semngs by:

lochnoloszy and communication; 1 ing for equal and equi access to for all students;
6. Ry g that some are records under 2. Promoting the benefits and clarifying the limitations of various
the Freedom of Information Act (FOIA) and state public access laws; with i
7. Consldermg the implications of sharing legally protected or other school parents and
ically either via p i or 3. i that assist and enhance the

¢ Voncher Traing devices/accounts; and
in i virtual
pwmes and keeping personal and profossnonal Ilvos distinct.

g
teaching and leaming process; and

4. Practicing and advocating for cybersecurity to protect oneself, others
and the integrity of the network.

. . 5
.or curated your old SOCial media posts?” v.A.s.
PP Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 63

63

Applying “the Codes” to (Music) Education

I.  Pedagogy lll.  Resource Allocation
A.  What to teach A.  Equity issues
B. How to teach B.  Fiscal authority and Influence
C. How to assess . C. Budgets
II. Enforcement CPPC MCEE Relationships
A.  Activities — association, district, school, A.  Conflicts with colleagues, administrators, or
or union policies parents
B.  Copyright issues B.  Professional boundaries with students
C.  Teaching licensure and credentials C. Confidentiality
Students who break the law D. Honesty
V. Diversity

Llen Joelle L. 2012. Ethical dilemmas of in-service music educators. Action, Criticism, and Theory for Music Education
: http://act.maydaygroup.org/articles/Lien11 1.pdf
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Applying “the Codes” to (Music) Education

I.  Pedagogy Il Resource Allocation
A. A . e
5 Xmas Concert? 5 Promoting Competition?
c | Picking lead(er)s c. | Accepting or Giving Gifts?
Il. Enforcement CPPC  MCEE V. Relatiosips
A. SR, ith colleagues, administrators, or

association, district, school, A. A
olicies &

B. issues B. g=¥al boundaries with students
C. icensure and credentials C. & iality
D. ho break the law D. [ ’

Can you ever ignore a rule? V. Diversity

Lien, Joelle L. 2012. Ethical dilemmas of in-service music educators. Action, Criticism, and Theory for Music Education
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Blogsites on Ethics Case Studies
* Ethics for Music Educators - Part Illl Case Studies
https://paulfox.blog/2017/09/01/ethics-for-music-educators-iii/
* Ethical Scenarios
https://paulfox.blog/category/ethics/
* Ethical Conundrums Revisited - Part Il
https://paulfox.blog/2018/08/20/ethical-conundrums-revisited-part-i/
* Ethical Conundrums Revisited - Part IlI
https://paulfox.blog/2018/10/14/ethical-conundrums-revisited-part-ii/
* Studies in PA Educator Ethics Case Law
https://paulfox.blog/2021/06/26/studies-in-pa-educator-ethics-case-Jo®
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el for Tancher Traing,

2

Addition

-

Yoruttmans und Rewr Bog

“Mock” Case Studies for More Sessions of Interactive Discussion
1

. An itinerant special needs teacher travels from school to school.

Ethical Scenarios — For Collegial Analysis

PA Educators: Your Ethical Codes & School Law
Act 45 & 48 Workshop Sessions  © 2023 Pest K. Fax & Thomas W. Bolley Attorney of Low

Mr. S is a high school teacher

who has been tutoring Melissa Mock Jury — Code of Conduct Scenarios
on an Advanced Placement

COUrSe after choo! fOr Sveral | 1, RED. g wsch st s i et o

months, Although Melissa's Lo

academic performance has 2. ORANGE « “wmica” wncs ot wact n speticamt dacoten

been improving, Melissa's e et e et st b T

parents meet with the principal |~ "+t - e

about concerns they have g 8w’ o - en 4 o s

regarding Mr. §'s relationship
with Mefissa, During their
tutoring sessions, Mr. § has
given Melissa gift cards as
rewards for her academic
progress, driven Melissa home

A PURPLE . “coprammscnss - a0 st o s
oo st g 3 s s et

5. BLUE . irraiste, crrne. St b s’ -

i ———

=) A E

after tutoring sessions, and even begun

with Melissa via text

during the evenings.

While they have no proof of any impropriety, Melissa’s parents are concerned. When the principal meets with
the teacher, Mr. S argues that his behavior is not inappropriate and that he is simply offering assistance to a

student in need.

. During lunch, Steven R often walks around the faculty room giving his female colleagues back massages to help

them “relax.” Some of the teachers look visibly uncomfortable with the contact and attempt to avoid his

massages.

Melissa . is a third-grade teacher in a rural school. Near the end of the year, Rodrigo enrolis in her class, even
though he cannot speak English. Ms. S. s frustrated because she feels she does not have the training to work

with a student like Rodrigo and complains in class that “people

shouldn't come here if they can’t even speak our language.” One Connecticut State Dept. of Ed.
of the students complains to her parents sbout what Ms. S said. :‘ Depth me

. What possi es/concerns.
In the hallway one day, students from one of your casses stop mw";‘, ks zm?

and ask you what you think of Mr. T. When you ask why this
would be Important to them, they explain that Mr. T. had gone on
a tirade In their class and complained about your abllity as a
teacher, One of them says that Mr. T. says that you were the
worst teacher in the school.

After leaving Elm elementary school, the teacher travels to
Central elementary. A Central teacher has 3 biologikal child who
attends Elm elementary. Because of recent discipline issues with
some of the special education students, the teacher at Central
begins to ask the itinerant instructor about the behavior of some
of the children at Elm elementary. The itinerant begins to share
some of the concerns and specifics about the 1EPs of those
children who were involved in a recent behavioral incident.

2. How could this situation become a

violation of your school entity
policy, CPPC, other PA regulations,
statutes, MCEE, or caselaw?

. In this situation, what are some

potential negative

ISSIONS

dies
Case Studies
ducators-iii/

ndrums-revisited-part-i/

AW
tator-ethics-case,

for the students, fellow educators,
and the school community?

. At this point, what

responses/actions will result in a
more positive outcome and/or
what proactive measures might be
considered?

p. 67
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1. Inservice/Growing Years
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Now You're an Experienced Teacher!

The Show

d
- DTS S

All Done?

Fully Trained
for the
Remainder
of Your
Career?

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 69
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Now You're an Experienced Teacher!

Professional
Development is
Life-Long
Learning!

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 70
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Synonyms:

capture, catch, arrest, grab, snag, draw, attract, gain,
win, hold, grip, captivate, engross, absorb, occupy
Become a “growing” teacher:

Participate, enroll, join, be active, volunteer,
seek experience, and “make a difference!”

Thriving... not just Surviving

More Definitions —“Engagement”

Definition of “Engage”
“occupy, attract, or involve” (someone's interest or attention)

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 71
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More Definitions —“Association”
3
Are you a member of your . | e
ODALYe
. », -
professional groups? )\;; '
o N Z
* NAfME National Association for Music Education @
* PCMEA Pennsylvania Collegiate Music Educators Association =
* PMEA Pennsylvania Music Educators Association 35 AMERICAN
CHORA
(first year discounted dues) DIRECTORS
* ACDA American Choral Directors Association Dalcroze
¢ ASTA American String Teachers Association
* NBA National Band Association, etc.
Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 72
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Conferences

* Build your knowledge base.

* Stay current in the field.

* Discover new mentors/contacts.

* Hear about potential job openings.

* See “state-of-the-art” student &
professional performances/exhibits.

\
“Grow” your professional network and ‘ -J

opportunities for future collaboration. b < e o

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 73

|

Cen ce

KALAHAR! - THE POCONOS - APRIL 9-12, 2025

* Learn about new thinking,
technology, music literature,
classroom materials and curriculum
initiatives, research, and unique
approaches to problem-solving.

* Have FUN!

73
M«
Conferences (%
Attend them every year! * American String Teachers Association
. o National Conference
* America Orff-Schulwerk Association March 19-22, 2025, in Atlanta, GA
Professional Development Conference .
! . * PMEA Annual In-Service Conference
Novem'ber 19-22, 2025, in Lexmgton: KT April 9-12, 2025, at the Kalahari Resort &
* American Bandmasters Association Convention Center in the Poconos, PA
National Convention * NAfME Eastern Division Conference
March 3-8, 2026, in Chicago, IL April 24-27, 2025, in Hartford, CT
* Organization of American Kodaly * PMEA Leadership Summit
Educators National Conference July 21-23, 2025, at the Penn Stater Hotel in
March 6-9, 2025, in Chicago, IL State College, PA
Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 74
74

https://paulfox.blog/

37


https://paulfox.blog/
https://paulfox.blog/

BOOKENDS - The Complete Life Cycle of a

Successful & Happy Music Educator

More Definitions — “Networking”

1. Don’t be shy! Conferences and workshops are no places to be timid or afraid
to start up a discussion with more experienced professionals.

2. Circulate and introduce yourself. Be your “charming self.”

3. Attend all general sessions. These usually feature the keynote speakers,
association officers, and a special performance or award presentation.

4. Don’t be the first person to leave a session. Leaving early can be seen as
disruptive and rude and doesn’t let you to get the “whole picture” of the
presentation or hear or participate in the Q&A, which may be as valuable as
the presentation itself.

5. Look for special sessions in the areas of your special need or advancement.

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 75
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More Definitions — “Networking”

6. Don’t remain in your “comfort zone” by sitting exclusively with your friends
and colleagues at every session and concert. For the sake of networking
opportunities, get to know the other professionals, possible collaborators or
future job screeners, etc.

7. Instead of going to sessions/concerts only in your specialty or your most

proficient areas, attend some that are not directly related to your major field.

You may be surprised at the connections or new interests you discover.

8. Take notes about your experience during the conference and right after.
Decide what you need and want to follow-up on. If possible, reconnect with

anyone you met who may be able to help you move forward in your career.

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 76
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V. Veteran/Sustaining Years
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EXHAUSTQ)
* Health & Wellness W'y,
\ < ’
N T %
E F
* Stress & Burnout
Why Teachers Are So Tired The Life-Chaaging Besefts of Taking
and Time Off and Challenging the
.M [ What They Can Do About It CULT OF OVERWORK
o Tj L
Time Management Katrina Onstad
L] - 28 “Health and Wellness “Sustaining the
Se If Ca re P | a n for In-Service and Flame” by Karen
Future Music Salvador in Music
Teachers” by Christa Educators Journal
Kuebel Music December 2019
Educators Journal,
June 2019
coumcl for Tenchar Trainge,
R ——— Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 78
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Are Many Teachers Stressed Out?

How often is work stressful?

o
1% W v" 61% of educators say their work
is always or often stressful

o Always
= Often v' 50% say they don’t have the
i same enthusiasm as when they
Hardly Ever
NM: started teaching.

https://www.thegraidenetwork.com/blog-all/2018/8/1/crayons-
and-cortisol-the-epidemic-of-teacher-stress

socher Tralng
-
YCrmanst und Rsurss

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 79
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Are Teachers Stressed Out?
“This is a worrying sign that ‘
| experience none of the above _
pressure and workload of
many teaching jobs is having shortness of breatn [N
a very real physical impact
on many teachers.” Dizziness _‘
“7 Conclusions from the World’s T — )
Largest Teacher Burnout Survey”
by Ja mes Anthony Regular headaches or stomach aches _
https://notwaitingforsuperman.org/ .
teacher-burnout-statistics/
Over 75% of teachers who responded to the survey complained of the health problems
above, which are often associated with a failure to deal with stress.
Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 80
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Stressed Out Teachers — WHY?

v" Overwhelming workload, long hours, and v" Misuse of the voice at work and inadequate
challenging classroom situations hearing conservation and protection from
v" lack of administrative or social supports over-exposure to sound
v'  Feeling a lack of respect, loss of job autonomy, v Deficient scheduling of opportunities for
or not being valued or appreciated in the mindfulness, meditation, and/or reflection
organization or assignment v' Deprivation of personal outlets for creative
v" Dysfunctional or hostile work environment self-expression (ot related to job) and the

lack of time to explore hobbies, interests, and
socialization with family, friends, and loved
ones

v" Inconsistent hydration and consumption of a
balanced diet and healthy quantities (length,

depth, and frequency) of rest and sleep ) )
Infrequent use of sick days or vacations as

v . . .
Irregular amounts of daily aerobic physical needed for restorative health

exercise

— Paul Murphy, among others

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 81
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“Teachers use a lot of
willpower... often “Diminished willpower 1 EXHAUST@O
exercise some form of means lowered blood o
/
self-control 14 or more sugar, which means \\\\ % //,’
times before students physical fatigue, reduced E E
even enter their class.” J impulse control, bingeing
behavior, and other poor Why Teachets Are So.Thed
decision-making ” What They Can Do About It
/
— Paul Murphy, as quoted in Exhausted — Why Teachers
Are So Tired and What They Can Do About It
Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 82
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Remedies for Less Teacher Exhaustion
v" Work less/fewer hours
v" Time before school is worth more than twice as much as EXHAUST(“O
time after school W',
v' Use class time to check work ; ‘ :
‘/ Leverage technology Why Teache::dAre So Tired
What They Can Do About It
v' Don’t grade everything
v' Stop assigning things
- Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 83

83
Hints for Health/Wellness & Life Balance
v' Promote a nutritious, healthy diet, and hydrate often.
l v' Get enough sleep.
v Exercise.
Tips | & Tricksl Y Follow-up with medical care.
v' Use relaxation exercises and/or practice meditation.
" .
- ( ~oNty: https://psychcentral.com/blog/what-self-
z PSyCh < tI d' care-is-and-what-it-isnt-2/
Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 84
84

https://paulfox.blog/

42


https://paulfox.blog/
https://paulfox.blog/
https://psychcentral.com/blog/what-self-care-is-and-what-it-isnt-2/
https://psychcentral.com/blog/what-self-care-is-and-what-it-isnt-2/

BOOKENDS - The Complete Life Cycle of a

February 5, 2025
Successful & Happy Music Educator

Hints for Health/Wellness & Life Balance

v" Spend enough time with loved ones.

( v" Do at least one relaxing activity every day, whether it’s
taking a walk or spending 30 minutes unwinding.

v' Do at least one pleasurable activity every day, from
Tips Tricks! -

&

going to the cinema, cooking, or meeting with friends.

v" Find opportunities to laugh.

{f).é';/\ch (“(f‘ \t ld I https://psychcentral.com/blog/what-self-

care-is-and-what-it-isnt-2/

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 85
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Taking Care of Yourself First

This is the hardest lesson of all, yet it is so important.

5\\ Chances are you got where you are because you ran |
| yourself ragged taking care of other people’s needs. | bet MY JOB
| you never said no to requests to be on one more committee, BUTIT'S
' drive carpool, watch a friend’s kids, and every other favor KILLING
| someone made of you, yet I'd also bet there’s a good chance
e | AN ,/ you never take the time to take care of your own needs.

When was the last time you read a book for fun? Or went to
a movie you wanted to see? Or pursued a creative endeavor

that made you happy? Or any one of a million things you

-! want to do? | bet it’s been a long time. — Lesley Moffat

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 86
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Time Management — Priorities!

The solution is NOT to manage your time better or
work more efficiently. Or at least — that’s not the
place to start when you’re overwhelmed.

FEweR
Things,
BeTTER

The most important step is getting clarity: figuring out
what matters most so you can do fewer things better.

— Angela Watson

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 87
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Time Management — Priorities!
Identify your non-flexibles
List your top priorities that you want to
FeweR uncover more time for
A 3. Specify what life would look like if you
prioritized these things
S — 4. Add top priorities to the unallocated time in
your schedule
5. Identify/schedule the in-betweens
— Angela Watson
. Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 88
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Time Management — Priorities!

Do.

All about TIME...
and the Four D’s

Delegate.

If a task arrives on your
plate and is both
important and can only be

In the event a task pops
up that can be or should
be dealt with by one of

done by you, deal with it your team members or
/ D O It I immediately. colleagues, delegate it.
v'  Date It!

Delete. Delay.
v' Delegate It!
- If you're unable to do one
of the first three

v" Dump It! ooy i o ks b b

reminder for yourself to
revisit the task at a later

http://www.prioritymanagement.com/ time.

https://blog.hubspot.com/sales/4-ds-of-productivity
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Coping & Learning Acceptance

1 think I was getting, like, a little bit over the top with [the party fashion] — getting pretty tired and pretty
wasted. And I went to bed one night and had a kind of restless night. But I had a dream where my mother,
who had been dead at that point for about 10 years, came to me in the dream and it was as if she could see
that I was troubled. And she sort of said to me, she said, ‘Let it be.” And I remember quite clearly her saying,
‘Let it be,” and ‘It’s going to be OK. Don’t worry.” You know, ‘Let it be.” I woke up and I remembered the
dream, and I thought, ‘Well, that’s a great idea.” And I then sat down and wrote the song using the feeling
from that dream and of my mum coming to me in the dream. Sir James Paul McCartney

What is the

Beatles song https://beatlesdaily.com/2016/10/29/what-
“Let it Be” - .
about? is-the-beatles-song-let-it-be-about/
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I1t’s Not Your
Sandbox!

What is the
Beatles song https://beatlesdaily.com/2016/10/29/what-

“Let it Be” B .
about? is-the-beatles-song-let-it-be-about/
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h i\ : . h 77
V. Next Chapter/“Living the Dream
-
: — -
5 o % 3
3 Iy e -
S 0
z = |3
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You retire FROM something.
It’s an easy transition.
It takes little time to prepare.

It’s completely different from anything
you’re doing now.

The decision is based almost
entirely about the money.

Bookends - Fully Revised 2/4/25 - © 2025 Paul K. Fox - https://paulfox.blog/ - p. 93

Definition of “Retirement”
MYTHS

NEW

* “Reinventing yourself for the life
you’ve always wanted.”

— Steven Price, How to Survive Retirement,
Skyhorse Publishing, 2015

« “...renewment, aspirement,
financial independence,
rewirement, rest-of-life, second
beginnings, financial freedom,
ang new chapter.”

— http://www.cbsnews.com/news/how-
do-you-define-retirement/
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Stages of Retirement

The first three stages provide opportunities to

their lives.

.
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rethink, recharge, reinvent, and retool new ways
to redefine one’s life-purpose and meaning,
become productive, and begin that new chapter in

1. Imagination (5 to 15 years before retirement)
Anticipation (1 to 5 years before retirement)
Liberation (first year of retirement)

Re-engagement (1 to 15 years after retirement)
Reconciliation (ages late 70s and early 80s)
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“The Basics” — Three Essential Needs

B theauorof
etonul bestte
ey of,

Search for “Purpose” and “Mattering”

* To make a difference in people’s lives

* To make a contribution to... (family/community/society)
* To find creative expression

* To take part in discovery 5{;};2“ RETIRE
(

. 4> Wild, anq Free
* To help preserve the environment '

* To accomplish or achieve a challenging task

Retiremen;
t wis
ou oy - 15dom tha

* To improve health and well-being
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A Retiree’s Short List of Things-To-Do!

Encore Careers Volunteering in...

1. Higher Education (music education 5. Music Education (mentoring
methods, supervision of student students or new teachers, coaching,
teachers, etc.) directing community groups, serving

2. Music Industry (instrumental rental professional associations/PMEA, etc.)

repairs, merchandizing, etc.) 6. Non-Profits (escorting at hospitals,
assisting animal shelters, food banks,

3. Travel (tour leader, festival organizer, libraries, hospice organizations, etc.)

vacation planner, etc.)

7. Community Service (enlisting as
special advocate for abused or
neglected children, giving guided
tours as a docent in museums, etc.)

4. Music Performance (gigging,
private teaching, guest conducting,
accompanying, etc.)
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February 5, 2025

Folk, rock, jazz groups

Revisiting Your Own Creative Roots

Sing Play an instrument Do theater

Community chorus Community band or orchestra Acting
Church choir Pit orchestra Dancing
Solo vocalist Solo or chamber music groups Scenery/make-up

Folk, rock, jazz groups Stage tech
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coba: € Fox’s Final Thoughts
1. Learn About “What’s New” 2. Get to Know Your Workplace
Acronyms & Terminology * School Staff (secretaries, principal,
. ) o ) supervisor, custodians, colleagues, etc.)
* DEIBA (diversity, equity, inclusion, - tati
N . . .
belonging, and acceptance) Xpec 'a |.ons (Jot? assignment, dutl'ets,
communications, curriculum, board policies)
. CRSE .(gulturally—.[elevant and « Technology (all kinds of “new”
sustaining education) programs, everything from Canvas and Focus
* SEL (social & emotional learning) to the district website)
« MCEE & CPPC (you should know 3. Find & Cultivate Mentors
these from today’s workshop) (music teachers in y<.)ur bwldmg/dlstrl'ct,
PMEA/Mentors, Retired Resource Registry
Terms puzzle at https://paulfox.blog/2015/07/18/the-alphabet-soup-of-educational-acronyms/
Interactions with administrators: https://paulfox.blog/2019/03/19/the-care-and-feeding-of-your-principal/
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Take Advantage of These Resources

Pennsylvania
Collegiate
Pennsylvania Music Music Educators
Educators Association Association

https://www.pmea.net/ https://www.pmea.net/pcmea/ https://paulfox.blo

Paul K. Fox, PMEA Council for TTRR
412-596-7937

paulkfox.usc@gmail.com
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